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General Rules - Introduction

Hewlett-Packard Limited Retirement Benefits Plan

These Rules of the Hewlett-Packard Limited Retirement Benefits Plan were made as a dead
on A0 C}c_,.\:.:;\,.g,ﬁ" 2019 between:

(1) Hewlett-Packard Limited; and
(2) Hewlett Packard Enterprise UK Pension Trustee Limited.
Hewlett-Packard Limited Is the Princlpal Employer In relation to the Plan.

Hewlell Packard Enterprise UK Pension Trustee Limited is the trustee for the time baing of the
Plan,

Introduction

Ganeral
The Plan commenced on 1 February 1978,

The Plan is currently governad by Rules mada on 1 September 2008, as amended. General Rule
16 of the current Rules (Alterations to the Plan) says that the Principal Employer may, with the
written consent of the Trustees either by deed or by a resolution of the Board of Directors of the
Principal Employer, alter or add to or replace the Rules (and may do so relrospectivaly). Such
changeas are subjact to the requirements of Section 67 of the Pensions Act 1995,

In exercise of thelr powers under General Rule 16 of the current Rules, the Principal Employer,
with the written consent of the Trustees, alter the current Rules by replacing them with these Rules
with effect from the date of this deed. The written consent of the Trustees is evidenced by
axacuting this dead.

The benefits for Membars who left Service before the date of this deed (and the benefits payable
on their death) are not affected by these Rules, except as described in Rule 13,1 of the relevant
Section Rules (Members who lefll Service befora the date of these Rules).

These Rules shall have effect only insofar as they do not adversely affect any subsisting right of
any Member or any other person at the date of this deed or are otherwise allowed by the
"subsisting rights provisions” referred to in Section 67 of the Pensions Acl 1995 (the subsisting
rights provisions). For this purpose, "subsisting right” means the same as in Section 67A of the
Pensions Act 1995 (the subsisting rights provisions),

Segregation

The Plan is divided into two segregated saeclions: the Hewlett-Packard Section and the Digital
Saction. Each Section is treated as a separate "scheme” for the purposes of Part 2 of the
Pensions Acl 2004 (pension protaction fund), Part 3 of the Pensions Act 2004 (scheme funding)
and Sections 73 to 74 (preferential liabilities on winding=up) and 75 and 75A (deficlencies In the
assels) of the Pensions Act 1995, For so long as the Plan is segregated, the Principal Employer
and the Trusteaes shall manage the Plan and each Section to ensure each Section continues to be
treated as a separale scheme for these purposes, In particular, this means that:

(a) contributions payable to the Plan by an Employer, or by a Member employed by that
Employer, are allocated to thal Emplovar's Section, or if the Employer participates in both
Sections, to the Section which the Trustees consider is appropriate for the emplayment in
question; and
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Genaral Rulas - Introduction

(b) a spacified part or proportion of the assets of the Plan is attributable o each Section and
cannot be used for the purposes of the other Section.

The Trustees shall take any steps they consider necessary for the operation of each Section as a
saparate scheme. In particular, they will;

(i) keep separate records and accounts for each Saclion;

(if) obtain for each Section separate acluarial valuations and reports and prepare and maintain
for each Section separate schedules of contributions, statements of funding and
investment principles and recovery plans (if required),

(iif) ensure that all banafits payable under the Plan are paid from the assels of the appropriate
Section; and

(iv) pay the expenses of each Section only from the assets of that Section (and for this
purpose the Truslees can allocate expenses to each Section on a basis they consider
raasonable and take account of any agreement with the Principal Employer bul subject
always to the requirement not to use assets of one Section for the purposes of the other
Saction).

The Principal Employer and the Trustees may agree to de-sagregate the Plan in the future,

Note: The Plan was praviously divided into three segregated sections. However, the third section,
the Bol/Medas Section, was merged into the Hewlett-Packard Section on the terms set oul in a
transfer deed dated 6 July 2016. The Baol/Madas Seclion no longer exists and the members who
were in that section are provided for in these rules as follows:

(A) benefit and contribution provisions relating to members wha transferred to the Bol/Medas
Section (formerly known as the Bank of Ireland Section) from the Medas Pension Scheme
ars described in Rule 13.6 (provisions applicable to Medas Members) of the Hewlett-
Packard Section Rules; and

(B)  benefit and contribution provisions relating to all other members who were formarly
members of that section are described in Rule 13.5 and the Schedule lo the Hewlatt-
Packard Section Rules (provisions applicable to Bank of Ireland Members),

Rules

These Rules consist of General Rules, which are applicable to both the Hewlett-Packard Section
and the Digital Section and Section Rules which are only applicable to the relevant Section. For
the avoidance of doubt, Section Rules include the Rules set out in the Schedule to the Hewlett-
Packard Saection, which relate to Bank of Ireland Members, and references to "Rules” and "Section
Rules" shall ba construed accordingly.

Nota: For the avoidance of doubt, references in these Rules to:

e a"HP Member" means a member of the Hewlett-Packard Section (but who is not a Bank
of Iraland Member, a Medas Member or an EDS Member) whose benafils and
contributions are as described in the Hewlett-Packard Section;

« a "Bank of Ireland Member' means a member of the Hewlett-Packard Section whose
benafltls and contributions are as described in Rule 13.5 and in the Schedule to the

Hewlett-Packard Section;
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Ganeral Rules - Introduction

= a"Medas Member" means a member of the Hewlett-Packard Section whose banefits and
contributions are as described in Rule 13.6 (provisions applicable to Madas Mambaers) of

the Hawlelt-Packard Section:

= an "EDS Member” means a member of the Hewlett-Packard Section whose benefits and
contributions are as described in Rule 13.4 (provisions applicable to EDS Membars) of
the Hewletl-Packard Section; and

= a "Digital Member® means a member of the Digital Seclion whose benefits and
contributions are as described in the Digital Section.
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General Rules

General Rules

1 Meaning of words used

“Contracting-out Laws" means the laws In Part 3 of the Pension Schames Act 1983 that
apply to schemes that were contracted out before 8 April 20186.

“Dependant” means anyone who Is financially dependent on the Member or other person
concerned, or was so dependent at the time of that person's death, This may include
anyone who shares living expenses with or recelves financial support from the Member or
other person and whose standard of living would be affected by the loss of that person's
contribution or support. The Trustees' decision as to whether someone s another person's
Dependant will be final,

“Employer” means an employer parlicipating in the Plan.

Note: Rafarences to "Employer” or "Employers” should be construad lo mean the
Employers participating in the relevant Section,

"Enhanced Protection Member” means a Member who has given notice to Her Majesty's
Revenue & Customs, the Principal Employer and the Trustees of his or her intention to rely
on paragraph 12 of Schedula 36 of tha Finance Act 2004 (“enhanced protection™).

"GMP" means a guaranteed minimum pension (or accrued right to one) under the
Contracting-oul Laws,

"Member" maans a parson who has joined tha Plan,

Note: References to "Member” or "Members” should be construed to mean Members of
the relavant Section (or calegories of member within a particular Section, as appropriate).

"Money Purchase Assets" means any assels which are earmarked for a particular
Member o provide additional benefits for that Member on a money purchase basis. These
assets Include, but are not limited to, additional veluntary contributions made by the
Membar on a monay purchasa basis, a transfar payment received by the Trusteas from an
occupational or personal pension scheme In respect of the Member which has been
applied on a monay purchase basis, and any additional contributions made by tha
Member's Employer in accordance with Genaral Rule 7 (discretionary benafits) to provide
additional benafits on a monay purchasa basis.

Note: No Member or other person entitled to benefits is entitled to any speclfic assels of
the Plan. The earmarking of Money Purchase Assels for a particular Member is notional
and tharefore is only for the purpose of calculating his or her benefits under the Plan.

“Pensionable Children” has the meaning as sel oul In Section Rule 7.2 (children's
pension) of the ralevant Saction of the Plan.

"Plan”" means the Hewlett-Packard Limited Retirement Benefits Plan,

“Pre-1997 Pension” means the parl of a Member's pansion (éxcluding where applicable
any GMP component) attributable to his Pensionable Service before 6 April 1997,

"Preservation Laws” means the laws on preservation of benefit in Chapter 1 of Part 4 of
the Pansion Schemes Act 1993,

“Principal Employer’ means Hewlett-Packard Limited.
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"Prospective Pre-1997 Increases” means the total of:

(a) any increases on @ Member's Pre-1997 Pension which would be payable to the
Member aach year in the period belween the date on which the Member chooses
to exchange benefits under the Plan as described in Rule 7.6 (pension increase
exchange option) and the date of death of the Member, and

(b) any increases on a Member's Pre-1897 Pension which would be payable to the
Member's Spouse of Dependant each year in the period between the date on
which their penszion starts and the date of death of the Member's Spouse or
Dapandant.

"Revaluation Laws" means the laws on revaluation of accrued benefits in Chapler 2 of
Part 4 of the Pension Schemes Act 1993,

“Section’ means one of the two segregated sections of the Plan, as appropriate, namely:
(a) the Hewlett-Packard Section; and
(b) the Digital Section.

"Service” means employment with the Employers participating in the relevant Section of
the Plan

Note: In speciflied cireumstances the Rules provide for a Member lo be trealed as though
he or she had left Service even though he or she remains in the employment of his or her
Employer.

“Spouse” means a person who, at the date of the Member's death, was legally married to
tha Mamber or was tha Mambaer's lagal civil partner.

“Transfer Value Laws" means the laws on transfer values in Chapter 4 of Parl 4 of the
Pension Schemes Act 1993,

“Trustees" means the trustees for the time being of the Plan.
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2 Trustees

21 Appointment and removal

The Principal Employer may appaint new or additional trustees or a body corporate as sole
trustee, The Principal Employer may also remove Trustees.

These powaers will be exercised by deed. They may be exercised without giving any reason
but so there will never be less than 3 Trustees unless a body corporale is appointed as
sole Trustee. If the number of Trustees falls to below 3 and the Principal Employer fails to
appaint more Trustees where so required, the Principal Employer shall be the sole or
additional trustea (as appropriata).

These powers must not be exercised in any way that conflicts with any arrangement made
under Saections 241 to 243 of the Pansions Act 2004 (requirement for mamber-nominatad

trustees and directors),

Any Truslee may resign his or her trusteeship by giving ene month's writlen nelice to the
Principal Employer and the other Trustees.

Note: Where there is a corporate trustee, the appointment and removal of the directors of
the corporate trustee will be governed by tha Articles of Association of the corporate
trustee,

2.2 Decision making
221  General

The Trustees may act by majority vole of those prasent at a meeting. Three
Trustees will constitule a gquorum and a chairman shall nol have a casling vole.
However, If there are less than 3 Trustees, a quorum will be all the Trustees then
appoinied,

All decisions made by the Trustees at a meeting shall be minuted and signed.

Any decision by an Employer or a delegate of an Employer appointed by the
Employer in respect of the Plan shall either be in writing by an authorised
representative or recorded in some other way to the salisfaction of the Trustees,

2,22 Written resolutions

A written resolution signed or otherwise agreed in writing by a majority of all the
currently appointed Trustees shall be as effective as a decision made by those
Trustees at a meeling. A resolution is adopted whan the majority of Trustees who
are enlitled fo vole on such resolution have:

(i) signad ane or more coplas of it; or

(ii) otherwise indicated their agreement fo it in writing, including by emall or in
any other electronic form.,
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2.5

General Rules

2.2.3 Notice of meetings

Al least 10 business days’ notice must be given for any meeting unless:

(i) the Trustees agree otherwise; or
(ii) it is an oceasion on which it Is necessary, as a matter of urgency, to make a
decision,

in which case no minimum nolice period is required,

The notice must be given in writing, including by email or in any other alactronic
form, and shall specify the date, lime and place of the meating.

2.24 Daelegation

The Trustees may delegate any of their powers, duties or discrations to any person
on any tarms (including lerms that allow the delegate to sub-delegate),

Note: Delegation of investment decisions are subject to Section 34(2) of the
Pensions Act 1995

Trustee charges
A Trustee may charge for services provided on a basis agreed with the Principal Employer,

as also may a company or firm In which a trustee is interested. Such charges shall ba met
from Plan assats unless the Trustees direct it to be paid by the Principal Employer

If the charges are maet from Plan assets, the Trustees will decide the proportion of charges
altributable to each Section and will allocate the charges accordingly, but subjact always to
the requiremant not to use the assets of one Section for the purposes of the other Seclion.

Indemnity

The Employars will jointly and severally indemnify each Trustee and former trustee (and
lheir officers, agents or delegates) for the amount of any costs, liabilities and commitments
which they incur through acting as such Trustes, officar, agent or delegate other than as a
rasult of the personal conscious wrongdoing or fraud of the person concerned and for
which he or she Is not indemnified by insurance as described in General Rule 2.6 (Trustea
insurance),

Limit of liability

MNeither a Trustee nor the Trustees' officers, agents or delegates will be liable for any
negligence, default, breach of duty or breach of trust except for the personal conscious
wrongdoing or fraud of the person concernad.

Note: This Rule is subject to Section 33 of the Pensions Act 1995 (investment powers;
duty of care). Section 33 limils the extent to which liability for breach of any abligation to
lake care or exercise skill in the performance of any investment functions can be excluded
or restricted.
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2.6 Trustes insurance

The Trustees may insure the Plan against any loss caused by the Trustees or any of their
officers, agents or delegates, They may also insure themselves and any of these persons
against liability for negligence, default, breach of duly or breach of trust not involving thair
own personal conscious wrongdoing or fraud or that of the person concerned.

The premiums may be paid from the assets of the Plan unless the insurance covers fines
or penalties of a kind mentioned In Section 256 of the Pensions Act 2004 (no
indemnification for fines or civil panaltias).

If premiums are paid from Plan assels, the Trustees will declde the proportion of premiums
attributable to each Section and will allocate the premiums accordingly, but subject always
to the requirement not lo use the assels of one Section for the purposes of the other
Section. To the extent that any liability is met by Insurance, the Trusiees or the person
concerned will waive the protection of General Rule 2.5 (limit of liability) and the Employers
will not be liable to reimburse them under General Rule 2.4 (indemnity),

2.7  Corporate Trustee
Whaere there is a corporate trustae:

271 General Rule 2.3 (Trustee charges) and General Rule 3.5 (Plan expenses and
trustee liabilities) apply for the benefit of officers and employees of a corporate
trustee in the same way as for an individual trustee;

27.2 the officers and employees of a corporate trustee will not be liable for any
negligence, default, breach of duty or breach of trust except:

(i) parsonal conscious wrongdoing or fraud of the person concerned, and

(i) any liability in relation to the corporate trustee itself that, under company
law, cannol be excluded,

2.7.3  the Employers will jointly and severally indemnify the officers and employees of the
corporate trustee, under General Rule 2.4 (indemnity), as if they were individual
trustees (and, for the avoidance of doubt, this includes former officers and
amployaas of the corporale trustea),

274 the Employers will also joinlly and severally Indemnify those officers and
amployeas against any expenses and liabilities incurred in relation (o the corporate
trustee itselfl and in connection with its activities as a trustes of the Plan, except:

(i) expenses or liabilites incurred as a result of personal conscious
wrongdoing or fraud of the person concerned or covered by insurance
under General Rule 2.6 (Trustee Insurance),

(i) expanses or liabilities that would not reasonably be regarded as having any
connaction with the corporale trustee's role as a trustee of the Plan;

(i liabilities of the kind mentioned In Section 235(3) of the Companies Act
2006, to which a qualifying pension scheme indemnity must not apply; and
(iv) the Trustees may insure the officers and employees of the corporate

trustes, under General Rule 2.6 (Trustes insurance), as if thay were
individual trustees.

2.7.5 The Trustees may insure the officers and employeas of the corporate trustee,
under General Rule 2.6 (Trustee insurance), as If they were individual trustees.
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3.2

3.3

3.4

General Rules

Aszsats of the Plan

Assets held on trust

The Trustees will hold all the contributions and other assets which thay receive and the
property representing them and all the incomea on trust for the purpose of the Section of the
Plan to which they relate.

Use of assets

For the purposes of the Plan, the Trustees may, in any part of the world, alone or together
with others:

3.21 acquire and dispose ol any property (fangible or Intangible, movable or
immaovable), whether or not it produces income;

3,22 enterinto any contract or incur any obligation,

323 lend or borrow money or other property for any purpose (including acquiring
assets),

3.2.4 grant any morlgage or charge over or give any right of recourse against any or all
of the assets of the Plan;

325 form and finance any company,

3.26 carry on and finance any business;

3.2.7 insure assets of the Plan for any amount against any risk;
3.28 keep assels In nominee names;

329 exercise thair powers under Section 34(1) of the Pansions Act 1995 (power of
investment and delegation) to make an investment of any other kind as If they wera
absolutely entitled to the assets of the Plan,

The Trustees will exercise these powers in accordance wilth Seclion 36 and 40 of the
Pensions Act 1995 (choosing Invesiments and restrictions on employer-related
investments),

Unitisation

The Trustees may treat the assets of the Plan (or such part of the Plan's assels as the
Trustees determine) as one or more unitised funds, If they choose to do so, the proportion
of the relevant assels altributable to each Section will be caleulated on a unitised basis
which shall be determined by the Trustees on the advice of the actuary. If they choose not
to do so, the assets attributable to each Section will be invested separately. The assels

attributable to one Seclion are not available for use by the other Section,

Surplus assets

It may be that an actuarial valuation of the Hewlett-Packard Section of the Plan shows that
the value of the Section's assets exceeds the value of its liabilities. If this happens, the
Trustees may pay all or part of the surplus (less tax) to tha Employers participating in the
Saction, in such proportions as the Trustees, after consulting with the Employers, consider
appropriate. However, the Trustees may do this only il and to the extent that they are
allowed to do so by Section 37 of the Pensions Act 1995 (payment of surplus to employar).

Note: No payment of surplus to an Employer can be mada in respect of the Digital Section.
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3.5 Plan expenses and trustee liabilities

The Trustees will pay the expenses of the Plan from the Plan assels unless the Principal
Employer decides that they will be met by the Employers. This includes all expenses and
liabilities incurred by a trustee or former trustee through acting as a trustee of the Plan. It
also includes any costs incurred in connection with actual or anticipated legal proceedings,
including (if the Trustees think fit) costs incurred by any other person involved in those
proceedings (e.g. reprasentatives of any class of member).

However, no amount may be pald from Plan assets to reimburse a trustee or former
trustee for fines or penalties of tha kind mentionad in Saction 256 of the Pansions Act 2004
(no Indemnification for fines or clvil penalties),

If the expenses of the Plan are met from the assets of the Plan, the Trustees will decide
the proportion of expenses allributable to each Section and will allocate lhe expenses
accordingly,) but subject always to the requirement not to use the assets of one Section for
the purposes of the other Section. Where the Principal Employer decides that any
expenses shall be met by the Employers, it shall also decide the proportion which each
Employer is required Lo pay.
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4 Accounts and actuarial valuations

The Trustees will prepare annual accounts of the Plan and have them audited In
compliance with applicable laws.

The Trustees will obtaln actuarial valuations for each Section of the Plan at intervals of not
more than 3 years and (if so required by the Pensions Act 2004) an actuarial report for
each year in which they do not oblain a valuation.

The valuations and reporls must comply with any requirements of Section 224 of the
Pensions Act 2004 (actuarial valuations and reports).
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5 General rules about banefits.

5.1 Recovery of tax and commutation of excess benefit

The Trustees may deduct from any payment under the Plan any tax for which they may be
liable in respect of it

The Trustees may reduce any benefit in respect of which a lifetime allowance charge
arises, so as fully to reflect the amount of tax payable in respect of il under Seclion 215 of
the Finance Act 2004 (amount of charge). The Trustees will decide the amount of the
reduction after considering actuarial advice and their decision will be final,

A Member in respect of whose benefits a lifetime allowance charge arises may, with the
consent of the Principal Employer and the Trustees, commute the pension in excess of the
lifetime allowance to a lump sum (less tax at such a rate ag applies from time lo time). The
Trusteas will convert the pension to a lump sum on a basis cerlified as reasonable by an
actuary. However, this will be allowed only If payment of a "lifelime allowance excess lump
sum” is permitted under Part 4 of the Finance Act 2004 and the Contracting-out Laws,

5.2  Annual allowance charges

If a Member incurs an annual allowance charge (as defined in section 227 of the Finance
Act 2004) and either the Trustees bacomae jointly liable to pay that charge following receipt
of a notice under Section 237B(3) of the Finance Act 2004 or the Trustess agree (in their
absolute discretion) at the request of the Member to pay the charge, the Trustees shall:

524 pay the annual allowance charge by the due date advised by HM Revenue &
Customs; and

522 make a corresponding adjustment to the Member's benefits in the Plan,

In adjusting a Membaer's benefits under this Rule 5.2, the Trustees may take such steps as
they consider appropriate after consulting the Principal Employer and the Member,
provided that the adjustment iz just and reasonable having regard to normal actuarial
practice as determined by an actuary.

5.3 Loss of right to benefits

Benefits under the Plan are subject to restrictions imposed by Sections 91 to 93 of the
Pensions Aclt 1995 (assignment and forfeiture, etc.). These restrictions are intended lo
ensure that benefits are generally paid only to the person entitled under these Rules,
rather than to any other person. The restrictions prevent benefits from being assigned,
commuted, surrendared, charged or forfeited, except in spacified circumstances.

However, there are exceplions to the restrictions. Where exceptions allow:

531 an Employer may requira the Trustees to raduce or stop a person's banefils
(except for any GMP) if the person owes money to the Employer and the debt
arises oul of a criminal, negligent or fraudulent act or omission (If this happens, the
Trustees will pay the Employer an amount equal to the debt or, if less, the value of
the forfeit benefits),

53.2 the Trustees may reduce or stop a person's benefits in order to obtain payment of
any debt owed by the person to the Plan;
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53.3 the Trustess may stop any benefits that are payable in respect of a Member to a
parson who I8 convicted of the Member's murder or manslaughter, or any other
offence of which unlawful killing of the Member is an element (including aiding,
abetling, counsalling or procuring the Member's death),

534 the Truslees may delermine that a benefit will cease to be payabla if the parson
entitied to it does not claim it within 6 years (8 years for GMPs) of the date when it
bacomes due;

535 a benefit (except for any GMP and any amount that has already fallen due for
paymeant) will ceasa to ba payabla if the parson antitlad o it under these Rules tries
to assign or charga it or if any other event occurs by which all or part of the benefit
would, If it belonged to that person absolutely, become payable to someone alse. |f
this happens, the Trustees may (but need not) pay an equivalent or smaller
discrationary benefit to one or more of:

() the person who was entitled to the original benefit;

(i) that person's Spouse or Dependants. If the Truslees decide to pay a
discretionary benefit to more than one person, they would pay it in such
shares as they decide; and

53.6 the Trustees may also reduce or stop a person's benefits in any other event as
allowed by law.

5.4  Beneficiary who is incapable
If the Trustees consider that a beneficiary cannot look after his or her own affairs (by
reason of iliness, mental disorder, age or otherwise) they may use any amounts due to that
person for his or her benefit or may pay them to some other person or persons to do so.
The receipt of the person whom they pay will be a discharge. The Truslees may also make
for the person concerned any choice which that person has under the Plan,

5.5 Tax status of the Plan

The Plan is a “registered pension schema” for the purposes of Part 4 of the Finance Act
2004. If (without this Rule) the Trustees would be required to make a payment under the
Plan that would be “unauthorised” by virlue of Section 160 of that Act (payments by
registered pension schemes), the payment will be treated as discretionary and will not be
made unless the Trustees and the Employer agree otherwise (which they need not do),

Befora 6 April 2008, the Flan was approved under Chapter 1 of Part 14 of the Income and
Corporation Taxes Act 1988 (retirement benefit schemes). As a condition of this approval,
the Plan was subject to various requirements, including limits on the benefits and
contributions that could be paid. The details of these limits are confained in previous
legislation, and in IR12(2001) "Practice Notes on the Approval of Occupational Pension
Schemes”. It has been agreed between the Trustees and Principal Employer that thasa
limits to benefits and contributions under the Rules will ne longer apply, except.

551  Inrespect of Members who left Service before 6 April 2006;

552 hatin respect of HP Members and Bank of Ireland Members, the Earnings Cap as
defined in the Hewleti-Packard Section will continue to apply unless the Principal
Employer and Trustees agree otherwise. However, the Earnings Cap will not apply
to the lump sum death benefit paid to such Members under:
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(i) Rule 6.2 (Member dies In Service) of the Hewlett-Packard Section
(including the Schedule to that Section) of the Plan, relating to HP
Members and Bank of Ireland Members; and

(i) Rule 6.3 (Member dies after early retirement through Incapacity pension
slarts) of the Hewletl-Packard Section of the Plan relating to HP Members;
and

553 that in respect of EDS Members, the Earnings Cap for 1989 EDS Members (as
definad in the Hewlett-Packard Section) will continue to apply unleas the Principal
Employer and Truslees agree otherwise,

In respect of those Membears to which the exceptions ara relevant, the limits that previously
applied will continue to limit the amount and form of benefits unless the Principal Employer
and the Trustees agree otharwise.

With effect from 6 April 2006, the modifications made by the Regislered Pension Schemes
(Modification of the Rules of Existing Schemeas) Regulations 2006 no longer apply to tha
Plan.

Note: The benefits (including limits on those benefits) for and in respect of EDS Members
and Medas Members are as described in Rules 13.4 (provisions applicable to Medas
Membaers) and 13.6 (provisions applicable to EDS Members) of the Hewlett-Packard

Section respectively,

56  Contracting-out

The Plan was a salary-related contracted-out scheme before 6 April 2016 (the date from
which contracting-out for salary related schemeas was abolished).

The Trustees will operate the Plan in accordance with the Contracting-out Laws,

Thase General and Section Rules will be treated as including any provisions needed to
comply with the GMP requirements of the Contracting-oul Laws.

Tha provisions neadad to comply with the GMP requirements override any other provision
of the Plan, to the extent that the other provisions conflict with these requirements.,
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Salary sacrifice

Non-contributory membership

Members who participate in salary sacrifice for pension contributions accept a reduction in
their earnings in return for nen-contributary membership of the Plan.

The reduction is equal to the contributions that would otherwise have been payable by the
Member under Rule 3.2 (contributions by Members) of the relevant Section. Members who
participate in salary sacrifice for pension contribution purposes are not required to pay
contributions under Rule 3.2 (contributions by Members) of the relevant Section.

To ensure that a Membar's benafits are nol affected by participating in salary sacrifice for
pension contribution purposes;

6.1.1 for the purposes of calculating any benefits under the Plan, the Member's earnings
al any date and for any period while the Member participates in salary sacrifice for
pension contribution purposes will include the amount by which those earnings are
reduced under salary sacrifice for pension contribution purposes;

6.1.2 when calculating any benefit under the Plan, Members will be treated as having
pald contributions equal to those they would have paid If they had not participated
in salary sacrifice for pension contribution purposes,

If, on the death of a Member who participated in salary sacrifice for pension contribution
purposes, a lump sum death benefit is payable which includes an amount equal fo some or
all of the contributions paid by the Member, the lump sum death beneafit will include an
amount equal to the contributions which would have bean included if he or she had not
participated in salary sacrifice for pension contribution purposes,

Salary sacrifice for AVC contributions

Tha Trustees and the Principal Employer may allow contributions which would otherwise
be paid by the Member under Rule 3.3 (additional voluntary contributions by Members) of
the relevant Section to also be subject to the salary sacrifice arrangement. The Trustees
will notify the Member of any restrictions which apply.

Members who participate in salary sacrifice for AVCs aceepl a raduction in their earnings in
return for additional benefits under the Plan as described in Rule 3.3 (additional voluntary
contributions by Members) of the relevant Section, The reduction is equal to the
contributions that the Trustees and Principal Employer have agreed to be included in the
salary sacrifice arrangement for AVCs. No AVCs shall be payable under Rule 3,3(additional
voluntary contributions by Members) of the relevant Section by Members to whom this
Rule applies lo the extent that an equivalent reduction in @amings is made under the salary
sacrifice arrangement,

For the avoidance of doubt:

621 If, on the death of a Member who parlicipated in salary sacrifice for AVC purposes,
a lump sum death benefit is payable which includes the value of the Member's
monay purchase AVCs, an amount equal to the money purchase AVCs which
would have bean included If he or she had not participated in salary sacrifice for
money purchase AVC purposes will be included in determining the benefit;
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8.2.2 if, on the death of a Digital Member who participated in salary sacrifice for final
salary AVCs (as described In Rule 3.3.2 (Additional Final Salary AVCs) of the
Digital Section), a lump sum death banafit is payabla which includes an amount
equal to the Final Salary AVCs paid by the Member, the lump sum death benefit will
include an amount equal to the contributions which would have baen included if he
of she had nol participated in salary sacrifice for Final Salary AVC contributions;
and

6.2.3 the provisions of General Rule 6.1.1 apply equally to parlicipation in the salary
sacrifice arrangamant for money purchase AVCs and Final Salary AVCs.

6.3 Payment of contributions

The relevant Employer will make contributions to the relavant Section of the Plan (in
addition to any other Employer conlributions payable under the relavant Section) of an
amount aqual to and within the same period as the Member contributions which would
otherwise have beaen paid under the relavant Section of tha Plan but for the Mambar
participating in salary sacrifice for pension contribution purpeses (and/or AVG contributions,
where ralavant).
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Discretionary benefits

Serious ill-health lump sums

It may be that the Trustees receive evidence from a registered medical practitioner that a
Member s expected to live for less than one year. If this happeans befora the Member slarls
to receive banefits from the Plan, the Trustees may allow the Member to give up all of his
or her benefits under the Plan in return for a lump sum, However, this will be allowed only if
payment of a "serious lll-health lump sum” is permittad under Part 4 of the Finance Acl
2004 and the Contracting-out Laws. The Trusteas will calculate the lump sum on a basis
certified as reasonable by an actuary.

Note: The Finance Aclt permits payment of a “serious ill-health lump sum” only if any
benefits payable on the Member's death are first moved to a new arrangement within the
Plan. The Trustees will record the creation of this new arrangement as thay think fit,

Lump sums instead of small pensions

It may be that the value of a person's benefits under the Plan (including any death
benefits) Is so small that the Contracting-out Laws and Part 4 of the Finance Act 2004
would allow payment of a lump sum instead of those benefils. IT s0, the Trustees may allow
the person concerned to choose a lump sum instead of those benefits, The Trustees will
calculate the value of the benefits and the lump sum on a basis certified as reasonable by
an actuary.

Discretionary benefits

If the Principal Employer so directs, and the Employers pay any additional contributions
thal the Truslees consider appropriate (for which purpose the Trustees will consider advice
from an actuary}, the Trustees will provide:

7.31  increased or additional benefits for, or in respect of, any Member,

7.3.2  benefits for, or In respect of, any Member different, or on different terms (including
as to time of payment), from those set out elsewhere in the Rules; or

7.3.3  benefits for, or in respect of, any employee or former employee or any spouse, civil
partner or Dependant of a former employee or for any other person for whom an
Employar wishes to provide benafits.

Any benefits provided under this General Rule 7.3 will be consistent with the Conlracling=
oul, Preservation, Revaluation, and Transfer Value Laws and authorised for the purposes
of Part 4 of the Finance Act 2004,

Lump sum survivor's pension

With the consent of the Principal Employer and the Trustees, a person entitled to a
survivor's pension (except for a Pensionabla Child) may, subject to the Contracting-out
Laws and Part 4 of the Finance Act 2004, choose {o give up any or all of that pension for a
lump sum payable to him or her. The Trustees will calculate the lump sum on a basis
cerlified as reasonable by an actuary.
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Members whose earnings have reduced due to ill health

It may be that a Member's earnings by reference to which a Member's contributions are
calculated are reduced because of ill health. If so, the Trustees, with the consent of the
Principal Employer, may agree to treat those earnings as if they had not been reduced (or
as if the extent of the reduction had been less than it actually was) for all or any of the
purposes of the Plan.

Pension increase exchange option

If the Principal Employer and the Trustees agree, a Member may choose to give up (hair
Prospective Pre-1997 Increases in exchange for alternative benefits under the Plan. The
Member must give their written consent to any such exchange of banefits in the form
required by the Truslees,

The Trustees will, acting on the advice of an actuary, convert the Member's Prospective
Pre-1997 Increases to alternalive benefits under the Plan on a basis determined by the
Principal Employer and agreed with the Trustees.
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8 Flexible retirement

B.1 Ganeral

With the consent of the Princlpal Employer, the Trustees may agree to provide flexible
benefits:

811 toa Member who is in Service, provided that
(i) the Member opts out of the Plan;
(i the Member has reached age 55;

(i)  the cash equivalent transfer value of the Member's benefits is at least equal
in value to an amount determinad by the Trustees from lime to time, after
taking advice from an actuary; and

(iv) the Member has not previously taken a partial transfer in accordance with
General Rule 11.2 (transfers to other pension schemes and arrangements),;

81.2 toaMember who has left Service, provided that:
(i) the Member has reached age 55;

(if) the cash equivalent transfer value of the Member's benefits is at least equal
in value to an amount determined by the Trustees from time to time, after
laking advice from an actuary; and

(il the Member has not previously taken a partial transfer in accordance with
General Rule 11,2 (transfers to other pension schemes and arrangements).

The basis on which this flexibility is currently provided is set out in General Rule 8.2
(flexible payment of Member's benefits). The basis (including any conditions and/or
restrictions on tha provision of flexible benefits) may, however, be changed with the written
agreement of the Principal Employer and Trustees at any time.

8.2 Flexible payment of Member's benefits

Normally, a Member's Plan benefits are all paid to the Member at the sama time. Howaver,
with the agreement of the Principal Employer and the Trustees, a Member may choose to
receive his or her benefits in more than one tranche, on such dates and in such
proportions as the Member chooses, subject o the following:

8.21 unless the Principal Employer and the Trustees agree otherwise, the number of
tranches must not exceed four;

8.2.2 (he conditions in General Rule 8.1 are satisfied;

8,23 the benefits will ba paid in accordance with the normal retirement rule of the
relevant Section (or the early retirement rule of the relevant Section if the Member
has already left Service), In particular;

0] for a Member who has not already left Service (and who is nol lreated as
having left Service), if a tranche of benafil comes Into payment before
Normal Pension Date, it will be reduced for early payment in accordance
with the early retirement rule of the relevant Section.

AJ4287234/2,0/22 Aug 2019 "



General Rulea

The Member will subsequently be treated as having left Service with effect
from the date that any such benefits become payable and the early
retirement rule of the relevant Section will apply in respect of the remaining
benefils not yet in payment; and

(i) for Members who have already actually left Service (or are already treated
as having left Service), the early retirement rule of the relevant Saction will
apply to any tranche of the pension that comes Into paymeant before Normal
Pansion Date and the pension of each ftranche will be reduced in
accordance with that early retirement rule;

8.24 unless the Trustees agree otherwise, benefits arising from a Member's monay
purchase AVCs paid under Rule 3.3 (additional voluntary contributions by
Members) or General Rule 6.2 (salary sacrifice for AVC contributions) must be
taken no later than the date on which the last tranche of the Mamber's other
banefits under the Plan coma inle payment; and

8.25 any benefit (disregarding benefils arising from a Member's money purchase AVCs
and other money purchase benefits) remaining after a Member has taken a tranche
of pansion must be sufficient to cover the whole of the Member's GMP.

Note: A reduction will not apply to any part of a tranche that is a money purchase
benefit.

Note: For the avoidance of doubt, no lump sum death in service benefit will be
payable o a Member who is reated as having left Service under this Rule 8.2,

If a Member receives a proportion of his or her benefit under this General Rule 8.2, the
Trusteas will detarmina how fo apply the GMP (if relevant) and may adjust aither trancha of
pension payable and the date on which it is paid to any extent they consider necessary lo
salisfy the Contracting-oul Laws.
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9 Members with enhanced protection

Enhanced Prolection Members who, prior to 6 April 2006, gave notice to opt out of tha
Plan, are treated as having left Service at midnight on 5 April 2006. Their benefits are as
described under Rule 8 (early leavers — praserved pension) of the ralevant Saction, but, if
agread with the Principal Employer and the Trustees al the time of opting out, the
provisions of Rule 8 (early leavers — preserved pension) are amended as follows:

(a) the amount of the preservad pansion payabla to the Enhanced Protection Member
is calculated on the basis sel oul in Rule 4.1 (normal retirement) of the relevant
Seclion bul by reference lo Pensionable Service completed before 6 April 2006
and Final Pensionable Salary (as well as Final Basic Salary for the purposes of the
HP Mambars in the Hewlell-Packard Section), as if he or she had not opted out of
that Section;

(b) if an Enhanced Protection Member dies bafore his or her Normal Pension Date and
beflore he or she starls to receive his or her pension from the Plan, he or she shall,
provided he or she is still in employment with an Employer, be deamed to have
died while in Service. The provisions of Rule 8.2 (Member dies in Service) and
Rule 7 (pensions for Spouses and children) of the relevant Section shall apply
accordingly;

() if an Enhanced Protection Member actually leaves Service and immediately starts
to draw pension and does so in circumstances where his or her pension would
normally be reduced for early payment, the Trustees will calculate the reduction on
the basis applied under Rule 4.3 (early relirement) of the relevant Section,
Otherwise, the Trustees will calculate the reduction on the basis applied under
Rule 9.1 (early pension) of that Section; and

(d) the Enhanced Protection Member's banefits under the Plan will be restricted (if
necessary) so that they do not exceed an amount equal to the “appropriate limit” as
defined for the purposes of paragraph 13(b) of Schedule 36 of the Finance Acl
2004, less the amount of any retained benefits of which details have been notified
1o the Trustees.

If an Enhanced Protection Member notifies the Trustees and the Principal Employer that he
or she no longer wishes to benefit from the enhanced protection provisions in the Finance
Act 2004, this General Rule 9 shall apply only to the extent agreed batwean the Trustees
and the Principal Employer and nolified to the Enhanced Protection Member,

Note: There are no EDS Members or Medas Members to whom this rule applies.
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10 Pension sharing on divorce, efc.

10.1 Compliance with pension sharing orders

It may be thal an order or other provision under Section 28(1) of the Welfare Reform and
Pensions Act 1999 or equivalent Northern Ireland laws (activation of pansion sharing) (the
"Act”) requires all or part of a Member's benelits o be transferred lo the Member's former
spouse or clvil partner, If this happans, the Trusteas will discharga their liability to tha
former spousa or civil partnar in accordance with the requirements of the Act. The Trustees
may recover charges in respect of pension sharing costs, as allowed by the Act.

10.2 Benefits under the Plan

If the Truslees provide pension credit benefits for the former spouse or civil partner under
the Section of the Plan applicable to the Mamber concernad, the banafits will be provided
separately from any other benefits to which the former spouse or civil partner may be
entitled under the Plan,

10.3 Death of former spouse or civil partner before a transfer payment is made

It may be that the Trustees intend {o discharge their liability to the former spouse or civil
partner by making a transfer payment to another pension arrangement but the former
spouse or civil partner dies before the payment is made. If this happens, the Trustees may
(but nead not) use the intandad transfer payment to provide benafits in respect of the
former spouse or civil parlner in any of the ways allowed by the Welfare Reform and
Pansions Act 1999, Any part of the intended transfer paymenl that is not used in this way
will be relained by the Trustees as part of the general assels of the Section applicable to
the Member concerned,
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11 Transfers and buy-outs

11.1  Transfers from other pension schemes and arrangements

The Trustees may accept a transfer of assels or surrender value in respect of any persan
from another pension scheme or arrangement,

The assets or surrender value will be allocated to the applicable Section and the Truslees
will use them to provide such benefits in respect of the person concerned as they decide
are appropriate after considering advice from an actuary.

The banefits will comply with the Contracting=out, Preservation, Revaluation and Transfer
Value Laws, and must be consistent with the Plan's tax status as a registered pension
ascheme under Part 4 of the Finance Act 2004.

11.2 Transfers to other pension schames and arrangements

Instead of providing benefits under the relevant Section of the Plan In respect of any
person, the Truslees may make a transfer payment to another pension scheme or
arrangement or to an insurance company, so that banafits will be provided under the other
scheme or arrangement, or by the insurance company, for the person concerned. The
Trustees may also make a transfer payment in respect of part only of a person's benefits
under the Plan.

The transfer must comply with the Contracting-out and Preservation Laws. It must also be
a "recognised transfer” under Saction 169 of the Finance Act 2004 (recognised lransfers).

The Trustees will decide the amount of the transfer payment after considering advice from
an actuary. However, the amount will not excead the valus of tha benafits that would
otharwise have baen provided under the Plan in respect of the person concerned, unless
the Principal Employer agrees to the transfer of a larger amount.

11.3 Transfers between Sections

Instead of providing benefits under the relevant Section of the Plan in respect of any
person, the Trusltees may make a transfer payment to another Section of the Plan so that
benefits will be provided under that other Section for the parson concerned. The Trustees
may also make a transfer payment in respecl of part only of the person's benefits under the
relevant Seclion.

The Trustees will dacide the amount of the transfer payment after considering advice from
an actuary. However, the amount will not exceed the value of the benefits to be transferred
that would otherwise have been provided under the Plan in respect of the person
concerned, unless tha Principal Employer agrees Lo the transfer of a larger amount,

The Trustees will provide such benefits in respect of the person concerned as they decide
are appropriate after considering advice from an actuary.

The transfer must comply with the Contracting-out, Preservation, Revaluation and Transfer
Value Laws, as appropriate. It must also be a "recognised transfer” under Section 169 of
the Finance Act 2004 (recognised transfers).

Unless the Trustees and Principal Employer agree otherwise, no transfers belween
Saections will be made which would cause the Plan to cease to be sectionalised, as
described In the Introduction to these Rules,

A342B7234/2.0/22 Aug 2019
23



General Rules

11.4 Securing benefits with insurance policies and annuity contracts

If the Trustees have bought an insurance policy or annuily conlract to secure all or part of a
parson's benefits under the Plan, they may transfer the poliey or contract into the person's
name at any time. If the Trustees do this, the person will cease to be entilled to those
benefits under the Plan,

Any transfer under this Rula must unmply with tha Cuntracting-nut and Prasarvation Laws.
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12 New Principal Employer

The Trustees may allow another Employar or holding company o take over the role of the
Principal Employer in relation to the Plan, However, the consent of the previous Principal
Employer is required, unless it has been dissolved.
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Ganeral Rules

Participating Employers

Inclusion in the Plan

The Principal Employer and the Trustees may allow any employer to participate in one or
more Sections of the Plan. The Principal Employer and the Trusless may agree special
tarms lo apply to any Employer parlicipating in the Plan, or to the employees of any
Employer participating in the Plan.

An amployer wishing lo parlicipate in a Section of the Plan musl agree by deed to comply
with the General Rulas and the Rules applicable to the Section they wish to participate in.

Ceasing to participate

An Employer (other than the Principal Employer) may cease to participate in a Section at
any time by written notice to the Trustees. The Section will then cease to apply to the
departing Employer's employees excepl for those who remain in Service with another
Employer participating In the Section, The Trustees may determine that the Section will
also cease to apply lo some or all of the departing Employer's former employees,

The Trustees will take actuarial advice and apportion, in respect of the Members
concerned, the assels that they consider appropriate. The Trustees will then wind up the
part of the Section applying to the Members concerned by applying the apportioned assets
as described in General Rule 14 (termination and wind up of a Seclion).

If the Trustees refund surplus as described in General Rule 14.8 (surplus assets) thay will
do so lo the Employers concerned. The Trustees may make transfer payments in
accordance with General Rule 11,2 (fransfers to other pension schemes and
arrangements) in respect of all or any of the Members concerned instead of buying annuity
policies in respect of them,

If the apportioned assets are insufficient to pravide the GMPs in full, the other assets of the
applicable Section will also be avallable to provide these.

The Trusteeas may, instead of winding up the part of tha Saction applying to the Mambers
concerned, continue to provide benefits from the Section in respect of them in accardance
with the Rules as if each Member had left Service on the date when the Section ceased to
apply lo tham.

Employer Debt Laws

The Trustees may enter into any arrangement they think fit to madify any amount that
might otherwise be treated as a debt due from an employer to the Trustees under Saction
75 of the Pensions Act 1985 (deficiencies in the assets) (which, together with any
legislation made under it, is referred fo in these General Rules as the "Employer Debt
Laws") or to treat an event that might otherwise have caused such a debt to become due
as if that avent had not ocecurrad. However, only a flexible apportionment arrangament or a
delerred debt arrangement (as defined by the Employer Debt Laws) can reduce the
amount of a debt to less than £1.

The Trustees may enter into an arrangement under this Rule before, on or afler the time
when the debt would otherwise have become due or would have been calculated and
certified. However, the arrangement must comply with tha Employer Debt Laws and the
Trustees must comply with those Employer Debt Laws when entering into the
arrangemant.
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14  Termination and wind up of a Section

14.1 Time of termination
14.1.1 Termination of the Hewlatt-Packard Section

The Hewlatt-Packard Section will be terminated if;

()] the Principal Employer gives 13 weeks' written nolice to the Trustees (or
such shorter period as the Trustees may agree), or

(ii) the Employers participating in that Section are dissolved; or

(i) the Trustees receive actuarial advice that the contributions being paid by
the Employars participating in that Section and reasonably expected from
them in the future are so low as to prejudice seriously the long term
financial position of the Section,

14.1.2 Termination of the Digital Section
The Digital Section will be tarminated if:
(i) the Princlpal Employer gives written notice to the Trustees; or

(i) the Trustees, having received actuarial advice and being satisfied that It is
in the best interests of Digital Section beneficiaries to wind up the Section,
give written notice to the Principal Employer that the Section should be
wound up.

14.2 Effect of termination

Any Member of a Seclion who is in Service when the Section terminates will be treated as
having left Service with a preserved pension.

After the Saction tarminates, subject to Rule 14.4 (time of winding-up), the Trustees will
continue fo provide benefils In accordance with the relevant Rules. However, no further
contributions will becoma payable, unless requirad by Part 3 of the Pensions Act 2004
(scheme funding) or in accordance with the funding policy agreed with the Principal
Employer or the Employers in respect of that Section.

14.3 Reopening the Section

Al any time before the Trustees decide to wind up the Section, the Trustees and the
Principal Employer may agree to reopen the Seclion so that employees can again start
qualifying for benefits (but trealing each period of Pensionable Service separately, unless
the Trustees and the Principal Employer agree atherwise).

14.4 Time of winding-up

The Trustees may decide to wind up the Section at any time afler the Section lerminates.
The Trustees will continue to provide benefils in accordance with the relevant Rules, until
the Section is wound up and all the benefits have been secured, Until that time, the powar
of alteration In General Rule 16 (alterations to the Plan) may be exercised by the Truslees
alone, In relation to the Rules of that Saction.
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14.6

14.7

General Rules

Use of assets

When the winding-up of the Section starts, the Trustees will pay all sums due before the
winding-up started (Including lump sums payable In respect of Members who died before
the winding up started) which have not already been paid.

The Trustees will then set aside sufficient assets lo pay the expenses of the Section until
the winding up of the Section has been completed,

The Trustees will then apply the rest of the Section's assels as described in Ganeral Rules
14.6 to 14.8 below.

Securing benefits
14,61 Securing benefits with insurance policies and annuity contracts

Tha Trustees will sacure all benefits which are not provided under General Rule
14.6.2 (winding-up lump sums) or 14.6.3 (transfers o other pansion schemes and
arrangemeants) by buying, in the name of each person entitled to benefits under the
relevant Section of the Plan, an annuily contract or insurance policy. If the Trustees
bought suitable policies or contracts before the winding-up started, they may
transfer them into the namas of the people antitled to benefits.

The centracts and pelicies must comply with the Preservation Laws, the
Contracting-out Laws and the Revaluation Laws and be consistent with the Plan's
tax status as a registerad pension schame under Part 4 of the Finance Act 2004,
They will provide benefits that are as nearly as practicable the same as the benefits
which would otherwise have been provided under the Section for and in respect of
the people for whom they were bought.

14,62 Winding up lump sums

When winding up a Section of the Plan, the Trustess may pay an immediate lump
sum instead of providing other benefits, If payment of a "winding-up lump sum” is
permitted under Part 4 of the Finance Act 2004. The Trustees will pay the lump
sum to the person in whose name they would otherwisa have bought an insurance
policy or annuity contract.

14.6.3 Transfers to other pension schemes and arrangements

Whan winding up a Section of the Plan, the Trustees may make transfer payments
in accordance with General Rule 11.2 (transfers to other pension schemas and
arrangements) for all or any of the people entitled to benefits under the Seclion
instead of buying insurance policies or annuity policies in respect of them.

Surplus assets

If any assels remain after all benefils of the Section have been provided in full, the
Trustees may, after consulting with the Principal Employer, use them to increase all or any
of the benefits or provide additional benefits to the extent they consider appropriate. Any
assels than remaining will be paid to the Employers participating in the relevant Section in
such proportions as shall be determined by the actuary,

The requirements of Section 76 of the Pensions Act 1995 (excess assets on winding-up)
must be salisfied before any payment is made to the Employers.

A342687234/2.0/22 Aug 2019

28



General Rules

14.8 Insufficient assets

If the assets are insufficient to provide all benefits in full, the assets of the relevant Section
will be used first in accordance with Section 73 of the Pensions Act 1995 (prefarential
liabilities on winding up). Any assets then remaining will be used to satisfy any remaining
liabilities of the Section in the following arder of priority:

14.8.1  benefits in respect of pensioners and of Members who reached Normal Pension
Date or died bafore the winding up startad;

14.8.2 GMPs nol yel payable, slate scheme premiums and equivalent pension benefits for
pariods of non-participating employment under the National Insurance Acl 1965;

14.8.3 othar benefits in any order of priority, as the Trustees consider appropriate,

However, Section 73 does not apply to assets that represent the value of any rights in
respact of money purchase benefits under the Plan. The Trustees will use any assets that
reprasent the value of money purchase benefils (including money purchase additional
voluntary contributions) to provide those benefits.

15 Termination of the Plan
The Plan will lerminate if:
18.1.1 the Principal Employer gives 13 waaks' writtan notica to the Trustees; or

151.2 the Principal Employer for the time being is dissolved (unless another person
becomes Principal Employer under General Rule 12 (new Principal Employer); or

16.1.3 the Trustees receive actuarial advice that the contribulions baing paid by the
Employers and reasonably expected from them in the future are so low as to
prejudice serlously the long term financial position of the Plan.

If the Plan is terminated in accordance with this General Rule 15, the Trustees will
immediately inform all of the Employers, I the Plan s terminated under this General Rule
15, each Section will be wound up in accordance with General Rule 14 (termination and
wind up of a Section).
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16 Alterations to the Plan

The Principal Employer may, with the written consent of the Trustees, either by dead or by
a resolution of the Board of Directors of the Principal Employer, alter or add to or replace
the Rulas (and may do so retrospactivaly).

Note: There are statutory requirements that apply in relation to certain changes to the
Plan. Section 37 of the Pension Schemes Act 1993 (alteration of rules of contracted-oul
schemes), Section 259 of the Pensions Act 2004 (consultation by employars: occupational
pension schemes) requires employers to consult before a “listed change” is made that
would affect the Plan; and Seclion 67 of the Pensions Act 1995 (the subsisting rights
provisions) applies if a proposed change under this Rule would be a “regulated
madification” under Section 67.
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17 Governing law

English law governs the Plan and its administration.
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Hewlett-Packard Sectlon = HF Members

Hewlett-Packard Section

Application of Hewlett-Packard Section Rules: For the avoidance of doubt, unless specified
otharwisa, or the context determines otherwise, the benefils and Member contributions describad
in Rules 1 to 13,3 of this Section apply only to HP Members. Rules 13.4 to 13.6 and the Schedule
to thia saction describas the benefits and Mambar contributions applicabla to EDS Mambears, Bank
of Ireland Members and Medas Members, as appropriate,

1

Meaning of words used

In this Saction, the following words have the meanings setl out in this Rule 1. Other words
have the same meanings as in General Rule 1 (meaning of words used),

“‘Bank of Iraland Member’ means a member as described in Rule 13.5 (provisions
applicable to Bank of Ireland Members),

“Basic Salary” means 124 timas a Member's annual base salary from his or her Employer
excluding shift allowances, overtime and fluctuating emoluments except that:

(a) if the Member is a sales grade employee, it means 1144 times the Member's annual
earnings objective as determined by his or her Employer and notified by the
Employer to the Trustess; and

(b) if the Member is receiving benefits under a long term disability scheme operated by
his or her Employer, it means his or her notional annual salary amount as
daetermined by tha Membar's Employer and notified by the Emplover to the
Trustees.

"Contribution Salary” means the Member's Pensionable Salary. Except as set out in Rule
13.3 (Members who joined the Plan before 1 June 1989), Contribution Salary cannot
excead the amount of the Earnings Cap from time to time.

‘Earnings Cap" means:

(a) for the tax years up to and including the 2005/2006 tax year, that described In
Section 590C of the Income and Corporation Taxes Act 1988 (earnings cap); or

(b) for the tax years after 2005/2006:

(i) i HM Revenue & Cusloms continues to issue orders or other
communications as if Section 590C of the Income and Corporation Taxes
Act 1988 had not bean repealed, then the Earnings Cap at any given date
shall be the figure specified in the then current order or communication; or

(i) if HM Revenuae & Customs ceases lo issue such orders or communications,
the Earnings Cap in any lax year (the "Tax Year”) will be the Earnings Cap
for the previous tax vear increased by the percentage increase in the retall
prices index over a 12 month period ending on the 30 September
immediately preceding the Tax Year, provided that:

- if the figure arrived at is not a multiple of £600, it shall be rounded up
to the nearest amount that is such a mulliple; and

- if the retail pricas indax for the Septamber preceding the Tax Year is
nol higher than it was for the previous September, the figure lor the
Tax Year shall be the same as the figure for the pravious Tax Year,

"Eligible Employee’ means a parmanent employee of a Hewlett-Packard Employer.
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"EDS Member" means a Member as described in Rule 13.4 (provisions applicabla to EDS
Members),

"Final Basic Salary” means:

(a) on leaving Service at or after age 60, the highest annual average of a Member's
Basic Salarles in respect of any 3 consecutive years in the 10 years anding on the
date of leaving Service;

(b) on leaving Service aged 58 or 59, as (a) above, but the 10 year period will always
end on the Member's 60th birthday and the Member's Basic Salary will be deemed
unchanged from the date of leaving Service until his 60th birthday;

(e) on leaving Service before age 58, the greater of (a) above and the Member's Basic
Salary at the date of leaving Servica.

Howaver, in respect of pension atlributable {o Pensionable Service from 1 December 2008,
Final Basic Salary means the greater of:

(i) the highest annual average of a Member's Basic Salaries in respecl of any 3
conseculive years In the 10 years ending on the date of leaving Service; and

(il the Member's Basic Salary at the date of leaving Service.

For this purpose, these calculations are to be made on the basls that Basic Salary is fixed
as at the date of joining and each following Renewal Date,

If the Member has not been in Service for 3 years, the Trustees will calculate the Member's
Final Basic Salary in a manner which they consider equitable and which is consistent with
the Contracting-out and Preservation Laws.

Except as sel out in Rule 13.3 (Members who joined the Plan before 1 June 1989), Final
Basic Salary cannot exceed the amount of the Earnings Cap at the date on which tha
Membar leavas Sarvice,

“Final Pensionable Salary” means;

(a) on leaving Service at or after age 60, the highest annual average of the Member's
Pensionable Salaries on any 3 consecutive Renewal Dates In the 10 years ending
on the date of leaving Pensionable Service;

(b) on leaving Service aged 58 or 59, as (a) above, but assuming that the 10 year
period ended on the Member's 60th birthday and that the Member's Pensionable
Salary remained unchanged from the date of leaving Pensionable Service until his
or her 60th birthday, and

(e) on leaving Service before age 58, the greater of (a) above and the Member's
Pensionable Salary at the date of leaving Servica.

However, in respect of pension atiributable lo Pensionable Service from 1 December 2006,
Final Pensionable Salary means the greater of;

(i the highest annual average of a Member's Pensionable Salaries on any 3
consecutive Renewal Dates in the 10 yvears ending on the date of leaving Service;
and

(i) the Member's Pensionable Salary at the date of leaving Service,
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If the Member has not been in Service for 3 years, the Trusteas will calculate the Member's
Final Pensionable Salary in a manner which they consider equitable and which is
consistant with the Contracting-out and Praservation Laws.

Except as set out In Rule 13.3 (Members who joined the Plan before 1 June 1989), Final
Pensionable Salary cannot exceed the amount of the Earnings Cap at the date on which
the Membaer leaves Service.

"Final Reckonable Salary” means the highest annual average of a Member's Pensionable
Salaries on any 3 consecutive Renewal Dales in the 10 years ending on the date of
leaving Service,

“Hewlett-Packard Employer’ means an Employer that participates in the Hewlett-Packard
Section of tha Plan.

‘HP Member’ means a member who has joined the Hewletl-Packard Section for
retirement benefits under Rule 2 (joining the Hewlett-Packard Section) but who Is not a
Bank af Ireland Member, a Medas Member or an EDS Member.

“Incapacity” means physical or mental impairment that prevents (and will continue to
pravent) the Member from following his or her normal occupation or seriously impairs his or
her earnings capacity. Before deciding whether a Member Is suffering from Incapacity, the
Trustees must oblain evidence from a registered medical practitioner that the Member s
(and will continue to be) Incapable of carrying on his or her occupation. The Trustees’
dacision as to whether a Member is suffering from Incapacity will be final.

"Medas Member’ means a member as described In Rule 13.6 (provisions applicable to
Medas Members).

"Member" means a HP Member (unless the context suggests otherwise).

Note: EDS Members. Bank of Ireland Members, and Maedas Members are deall with in
Rules 13.4 to 13.6 and the Schedule to this Section, as appropriate.

"Normal Pension Date” means a Member's 60th birthday.
“Pensionable Children" has the meaning set out in Rula 7.2 (children's pension),

"Pensionable Salary” means a Member's Basic Salary less an amount aqual to 1% times
the annual rate of the basic state pension for a single person on the date in question,
Pensionable Salary Is fixed as at the date of joining and each following Renewal Date.

"Pensionable Service” means Service as an Eligible Employee after joining the Hewlett-
Packard Section, subject to a maximum of 40 years. In the case of an Eligible Employee
who was in Service before 1 February 1985, it includes Sarvice on or after that employea's
18th birthday before the date of joining the Plan, However, it does not include any period
during which the Member has opled out of the Flan or ceased to be aligible to accrue
benefits under the Plan or otherwise chosen nol to accrue benelits under the Plan.

“Renewal Date" means 1 February in each year,

“1989 EDS Member” means an EDS Member who did not have continued rights, as
defined in HM Revenue & Cusloms Praclice Notes on the Approval of Occupational
Pansion Schames (IR12) as in force on 5 April 2008,
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2 Joining the Hewlett-Packard Section

2.1 Joining
Tha Hewlati-Packard Section is closed to new entrants,

Employees can only join the Hewlett-Packard Section at the invitation of the Principal
Employer and with the consent of the Trusteas.

A Member who leaves Service will only be permitted 1o rejoin the Hewlett-Fackard Section
with the consent of the Principal Employer and the Trustees and on such terms and
conditions as the Principal Employer may decide. If a Member does rejoin, the Member's
benefits will be calculated in accordance with Rule 10 (early leavers rejoining),

2.2 Ceasing to be eligible
A Member in Service will cease to be eligible if;

221 he or she ceases to be an Eligible Employee of an Employer parlicipating in the
Hewlatt-Packard Section;

2.2.2  his or her contract of service is varied so that he or she is no longer eligible for
membership; or

2.23 it would otherwise be unlawful to allow the Member to continue accruing benafits
under the Plan,

Tha Mamber will be treated as having left Service immediately on ceasing to be eligible.

2.3 Opting out

A Member in Service may, at any time, opt out of the Plan by giving notice to the Employear
and the Trustees,

The Member will be treated as having left Service on the day the notice explres.

If a Membar's pension starts after Normal Pension Date, it will be increased for late
paymeant on a basis cerified as reasonable by an actuary.

A Member who opts out of the Plan may rejoin only with the specific permission of the
Principal Employer and the Trustees and subject to the requirements of Rule 2.1 (joining).

Note: General Rule 8 (members with enhanced prolection) applies to Enhanced Prolection
Mambears who previously opted out and remain employed by an Employer,
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3 Contributions by Employers and Members

3.1 Contributions by Employers

Each Hewleti-Packard Employer must contribule to the Hewlett-Packard Section in respecl
of Members who are or have bean employad by it at such rate as the Principal Employer
determines from time to time after considering actuarial advice and agreeing with the
Trustees,

For the avoidance of doubt, the Hewlett-Packard Employers must contribute to the
Hewlett-Packard Section in respect of the funding of benefits fo and in respect of
individuals who transferred to the Hewlett-Packard Section under a deed dated 6 July 2016
at auch rate as the Principal Employar datarmines from time to time after considering
actuarial advice and agraeing wilth the Trustees,

Note: This powar should be construed in accordance with Part 3 of the Pensions Act 2004
(scheme funding).

3.2  Contributions by Members
3.21  Confribution levels

Subject to the following paragraphs of this Rule 3.2, each Member in Service must
contribute (o the Hewlelt-Packard Section at the annual rate sel out below until he
or she has completed 40 years of Pensionable Service. The Employer will deduct
thase contributions from the Member's earnings and pay them to the Trustees.

Mote: This Rule is madified for Membars who participate in salary sacrifica for
pension contributions; see General Rule 6 (salary sacrilice),

Each Member must contribute at one of the following contribution levals:
(a) 13.65% of Contribution Salary (the "basic contribution level");

Note: Belween 1 April 2010 and 5 April 2016, the basic conlribulion level was 12%
of Contribution Salary, Belween 1 February 2008 and 31 March 2010 the basic
contribution level was 9% of Contribution Salary. Prior to 1 February 2008 the basic
contribution level was such percentage of Contribution Salary as the Trustees and
the Principal Employer agreed and notified to the Membaer. All contributions made
prior to 1 February 2007 are treated as made at the baslc contribution level:

(b) 10.65% of Contribution Salary; (the "middle contribution level");

Note: Between 1 April 2010 and 5 April 2016, the middle contribution level was 9%
of Contribution Salary.

(e) 7.65% of Contribution Salary (the "lower contribution level");

Note: Batween 1 April 2010 and 5 April 2018, the lower contribution level was 6%
of Confribution Salary. Between 1 February 2007 and 31 March 2010 the lower
contribution level was 3% of Contribution Salary unless otherwise agreed between
tha Principal Employer and Trustees and notified to the Membear. Tha Trusteas and
the Principal Employer agreed thal certain contributions made al 3% of
Contribution Salary prior to 1 February 2008 are or are to be treated as made at
aither the basic contribution level or lower contribution level, as appropriate, and
Members have baen nolified accordingly.
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(d) 4.65% of Contribution Salary; (the "tier 4 contribution level”),

Neote: Belween 1 April 2010 and 5 April 20186, the tier 4 contribution level was 3%
of Contribution Salary.

(e) 1.65% of Contribution Salary (the “tier 5 contribution level”).

Nat all contribution levels are available to all Members. The Principal Employer and
the Trustees determine which lavels are available to which Mambers and Members
ara notified of the contribution levels available to them,

The Member must notify the Principal Employer of the contribution lavel ha or sha
wishes to make. Members who do not choose a contribution level will contribute at
such rate as the Principal Employer and the Trustees agree and notify to the
Member,

With the agreamant of the Principal Employer and the Trustees, a Member may
choosa to switch between the contribution levels referred to in this Rule 3.2.1.

The contribution level chesen by the Member determines the annual rate of
pension, as described in Rule 4.1 {(normal retirement),

3.2.2 Other special cases

(i) If a Member has been in Service for only part of a month, his or her
contribution will be abated proportionately.

(ii) If a Member is in part-time employmant, Rule 13.2.4 (Members who have
worked part time - Contribution Salary) will apply for the purposes of
caleulating his or her monthly contributions,

(il If a Member is absent from work for family leave reasons, Rule 11.2 (family
leave) shall apply.

(Iv) If a Member receives benefits under the Principal Employer's long term
disability scheme, the Member's contribution is reduced by 50% or such
other amount determined by the Principal Employer and notified to the
Member and the Truslaes.

(v) If a Member is absent from work other than for reasons specified in (i) and
(iv) above, Rule 11.1 (Members away from work — Ganeral rule) shall apply.

(vi)  If a Member is on secondment overseas, the Membar's Contribution Salary
will be a notional salary amount as notified by the Principal Employer to the
Trustees.

(vii)  For any pariod during which the Member parlicipates in salary sacrifice for
pension contribution purposes, General Rule 6.3 (salary sacrifice - payment
of contributions) will apply, and the Member will be treated, for the purpose
of calculating his or her pension under Rule 4.1 (normal retirement), as if
he or she were contributing al the rate which the relevant Employer
contributes, for pension contribution purposes, in respect of the Member.

AB4ZHT234/2.0/22 Aug 2018
37



Hewleti-Packard Section = HP Members

3.3  Additional voluntary contributions by Members

A Member in Service may pay additional voluntary contributions ("AVCs") o the Hewlett-
Packard Seclion on a basis agreed with tha Trustees. The Trustees may impose any
condition they think reasonable (including as to amounts that can be paid, the time at
which payments can be paid, and the method of payment).

Each Member's AVCs may be invested separately from the other assets of the Section.
The Trustees will notify Members of the investment options which are available In respect
of AVCs and the Truslees will invest a Member's AVGs in accordance with any wishes
made known by the Member to the Trustees. If a Member does not notify the Trustees of
his or her investment choice, the application to pay AVCs will be incomplete and the
Trustees will return the Member's AVCsa to the Membaer,

Each Member's AVCs will be used lo provide benefits on a money purchase basis (and are
consequently included within the Membar's Money Purchase Assets) for, or in respect of,
the Member. These benefits will be additional to the other benefits described in these
Rulas,

The Member may decide the form of these benefils subject to any restrictions tha Trustees
may decide and the benefit being "autharised” for the purposes of Part 4 of the Finance Act
2004, They are also subject to any reslrictions on payment of a retirement lump sum that
the Trustees and the Principal Employer may agree to apply. This, however, does not affect
the rights of any Member who, before 6 April 2006, already had a right to take a ratirament
lump sum from his or har AVCs,

If the Member's AVCs are used at the same time as the Member starts to receive a
pension under Rule 4 (pensions for Members) or Rule 8 (early leavers - preserved
pension), the maximum retirement lump sum payable may be calculated by reference to all
of the Member’s beneafits coming into payment at that time and a greater proportion of the
Member's AVCs paid as a retirement lump sum accordingly.

A Member may choose whether his or her pansion is secured with an annulty contract (In
which case the Member must be given an opporiunity to select the insurance company) or
provided through the Plan (unless the Princlpal Employer and the Trustees agree to
withdraw this second oplion).

If a Member so requests, the Trustees may make a payment to the Member's financial

advisar from the proceads of tha Member's AVCs. The payment must be authorised for tha
purposas of Part 4 of the Finance Act 2004,

Note: If a Member dies before he or she starls to receive a pansion, the Trustees will use
his or her AVCs to pay a lump sum as described In Rule 6,2.2 (Member dies in Service) or
Rule 6.4 (Mamber dies with a preserved pension that has not started), as appropriate.

Nete: General Rule 6 (salary sacrifice) may apply to a Member's AVCs if the Principal
Employer and the Trustees agres,
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Members

4.1 Normal retirement

A Mambear who

leaves Service al Normal Pension Date will receive a pension for life at an

annual rate equal to;

411  Inthe c

ase of a Member who has contributed at the basic contribution level, the

highar of:

(i)

(ii)

4.1.2 inthe ©

1/50th of Final Pensionable Salary for each complete year of Pensionable
Service during which the Member pald contributions at the basic
contribution level, plus an additional 1/600th for each additional complete
month; and

1/70th of Final Basic Salary for sach complele year of Pensionable Sarvice
during which the Member paid contributions at the basic contribution level,
plus an additional 1/840th for each additional complele month;

ase of a Member who has contributed at the middle contribution level, the

higher of;

(i)

(1)

1/56th of Final Pensionable Salary for each complete year of Pensionable
Sarvice during which the Member paid contributions at the middle
contribution level plus an additional 1/672nd for each additional completa
manth; and

1/78th of Final Basic Salary for each complete year of such Pensionable
Service during which the Member paid contributions at the middle
contribution level, plus an additional 1/936th for each additional complete
month;

41.3  In the case of a Member who has contributed at the lower contribution level, tha
higher of:

()

(if)

1/60th of Final Pensionable Salary for each complete year of such
Pensionable Service during which the Member paid contributions at the
lower contribution level plus an additional 1/720th for each additional
complete month; and

1/84th of Final Basic Salary for each complete year of such Pensionable
Service during which the Member paid coniributions at the lower
contribution level, plus an additional 1/1008th for each additional complete
month;

4.1.4 In the case of a Membar who has contribuled at the tier 4 contribution level, the
higher of:

(1)

(i)

1/70th of Final Penslonable Salary for each complete year of Pensionable
Service during which the Member paid contributions at the tier 4
contribution lavel plus an additional 1/840th for each additional complete
month; and

1/98th of Final Basic Salary for each complete year of such Pensionable
Service during which the Member paid contributions at the tler 4
contribution level, plus an additional 1/1176th for each additional complete
month; or
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415 in the case of a Mambar who has contributad at the tisr 5 contribution level the
higher of:

(i) 1/82nd of Final Pensionable Salary for each complete vear of Pensionable
Service during which the Member pald conlributions at the tier 5
contribution level plus an additional 1/840th for each additional complete
month; and

(i) 1/115th of Final Basic Salary for each complete year of such Pensionable
Service during which the Member paid contributions at the tier 5
contribution level plus an additienal 1/1380th for each additional complete
month.

If a Member has Pensionable Service falling within mare than one of Rules 4,1,1 to 4.1.5,
each period of Pensionable Service will be calculated separately to determine the

Member's pension,

It may be that the Member's tolal Pensionable Service exceeds the aggregate of the
Member's Penslonable Service taken into account as described in this Rule 4.1. If so, the
Trustee will credit the Member with an additional period of Pensionable Service calculated
on a basis that the Trustees and the Principal Employer delermines to be fair (laking
account of any limits provided elsewhera in thase Rulas).

Note: In 2008, the Trustees and Principal Employer agreed to {reat certain Members whao
wara contributing at the then lower confribution level as if the Member had paid
contributions at the basic contribullon level. Such Members agreed to make such
additional contributions as tha Principal Employer and the Trustees decided wera
appropriate to take account of this special treatmaent.

Mote: The Mambar may choose to exchange banefits under the Plan as deseribed in Rula
7.6 of the General Rules (pension Increase exchange oplion) with effect from a dale
agreed with the Principal Employer and the Trustees,

Late retirement
A Member who stays in Service after reaching Normal Pension Date will receive a pension
on leaving Service.

The pension will be calculated as described in Rule 4.1 (normal retirement) based on all
the Member's Pensionable Service up fo the date of leaving.

Early retirement

A Member who leaves Service before Normal Pension Date but after reaching age 55 may,
with the consent of the Principal Employer, choose {o receive an immadiale pension.

The pension will be calculated as described in Rule 4.1 (normal retirement) but will then be
reduced for early payment by:

431 339/12% simple for each complete month between the actual date of retirement and
Normal Pension Date; or

4.3.2  on such other basis as is certified as reasonable by an actuary from time to time.
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The Trustees musl be reasonably satisfled that the benefits (including death benefits) for a
Member who retires early under this Rule 4.3 are at least equal in value to the benefits to
which the Member would otherwise have becoma entitled on leaving Service and allowing
for any "anti-franking” requirements as described In Chapter 3 of Part 4 of the Penzion
Schamas Act 1993,

Note: If the Member is leaving because of Incapacity, this Rule does not apply; Rule 4.4
(early retirement through Incapacity) applies instead.

Early retirement through Incapacity

A Member who leaves Service before reaching Normal Pension Date because of
Incapacity may choose to receive an immediale pension.

The pension will be calculated as deseribed in Rule 4.1 (hermal retirement) but as if
Pensionable Service included:

4.4.1 if the Member became a Member before 1 June 1891, the period between the
Membaer leaving Service and his or her 65th birthday; or

44.2 In any other case, the perlod between the Member leaving Service and his or her
Normal Pension Date.

Until Normal Pension Date, the Trustees may from time to time require evidence of the
Member's continued Incapacity. If not satisfied, the Trustees may reduce the Mamber's
pansion, or suspand it for any period or periods before Normal Pension Date (in which
case the pension may also be reduced). The Principal Employer may also request the
Trustees to vary or suspend payment following a change in the relevant circumstances of
the Membar.

The Trustees must be reasonably satisfled that the benefits (including death benefits) for a
Mamber who retires under this Rule 4.4 are at least equal in value to the benefits to which
the Member would otherwise have become entitled on leaving Service.

Note: That part of the pension calculated by reference to a period of prospective service
(i.e. the period between the Member leaving Service and Normal Pension Date, or the
Membar's 65" birthday, as appropriate) will be calculated using the accrual rate applicable
to the Member at the date the Member leaves Sarvica.

Additional benefits

The following benefits are payabla in addition to any other benefils payable under this Rule
4:

4.5.1 benefits payable in respact of a Membar's Monay Purchase Assaels:

4.5.2 banefits (to the extent that they do nol form part of the Member's Money Purchase
Assets or are otherwise Included already within the Member's Pensionable
Service) payable in respect of a Member's transfer in whare the Trustees have
accepted a transfer payment in respect of a Member in accordance with General
Rule 11.1 {transfers from other pension schemes and arrangements).

The benefits describad in Rules 4.5.1 and 4.5.2 will ba on a basis decided by the Trustees
after considering advice from an actuary (except that AVCs will be provided in accordance
with Rule 3.3 (additional voluntary contributions by Members)).
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Neote: If a Member dies before he or she starts o receive a pension, the Truslees will use
the Money Purchase Assets (other than AVCs) and/or the assets or surrender value from
any transfer in, as appropriate, to provide benefits in respect of the person concerned as
they decide are appropriate after considering advice from an actuary. AVCs will be used to
provide such benefits in accordance with Rule 3.3 (additional voluntary contributions by
Membars).

Note: Any benefits provided on a discretionary basis in accordance with General Rule 7.3
(discretionary banefits), which are not otherwise covered by Rule 4.5.1 or 4.5.2, will be
provided on terms on which they were granted.

A3A2ZB7234/2,0/22 Aug 2019
42



5.1

5.2

Hawlett-Packard Section = HP Membears

Retirement choices

Lump sum

A Member may give up pension for a lump sum payable when his or her pension is due lo
starl.

Where a pension atfributable to different periods of Pensionable Service is subject to
different terms (in particular in respect of pension increases), the pension given up by the
Member will be in the proportion which each period of Pensionabla Servica baars to total
Pensionable Service, unless the Trustees decide otherwise.

Subject to such restrictions as the Trustees may determine, a Member may choose a lump
sum of any amount up lo the maximum permitted as a "pension commencement lump
sum” under Part 4 of the Finance Act 2004. However, the Membar must keep a pension at
least equal to his or her GMP.

The Trustees will convert pension to lump sum on a basis certified as reasonable by an
acluary and agreed with the Principal Employer.

Optional Dependant’s pension

If the Trustees allow, a Member may give up part of his or her own pension befora it starts
to provide a pansion on his or her death for ene or more of his or her Dependants (who for
the purposes of this Rule 5.2 include (i) @ Spouse and (i) a child of the Member who is
aged under 23, or who is over 23 and who, in the Trustea's opinion, was dependent on the
Member at the date of tha Member's death due to mental or physical impairmant).

A pansion payable under this Rule 5.2 will be paid in addition to any survivor's pension to
which the reciplent is entitled under Rule 7 (pensions for Spouses and children). However,
the Member must keap a pension at least equal to his or her GMP and the total of all
Dependants’ pensions payable in respect of the Mamber under this Section cannol exceed
the maximum permitted "dependants’ scheme pension” under Part 4 of the Finance Act
2004, The Trusteas will convert the Member's pension to Dependant’s pension, having
considered actuarial advice,

This cholce will only take effect if;

521 both the Member and the nominated Dependant survives until the Member's
pension is due to start; and

522 any nominated Dependant (including a Spouse or qualifying child as described
above) remains a Dependant, Spouse or qualifying child of the Member until the
Member's pension is due to start,

A Member who is in Service or who retires bafore Normal Pension Date and wishes to
cancel his or her elaction to give up pension may do so with the Trustees’ consent, In such
case, the Member may then choose to glve up pension again for a nominated Dependant,

A Member may not cancel his or her election to give up pension after the date the pension
starts, If the nominated Dependant subsequently dies before the Member, the reduction in
the Mambar's pension will continue to take effect,

A Member's application to give up pension as described above must be made in writing lo
the Trustees before his or her pension bacomes payable. The Trustess may require
evidence of the Member's good health bafore accepting the application,
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Lump sum payable on Member’s death

Lump sum death benefit
A lump sum death benefit will be paid if a Member dies:

6.1.1 in Service; or

61.2 before Normal Penslon Date after starting to recelve a penslion under Rule 4.4
(marly retirement through Incapacily); or

61.3  with a preserved pension that has not started.

Thea benafit will ba calculated as describad in Rule 6.2 (Mambar dies in Service), 6.3
{Member dies after early retirement through Incapacity pension slarts) or 6.4 (Member dies
with a preserved pension that has nol started) (as appropriate) and paid as described in
Rule 6.5 (payment of lump sum death benefits).

Howaver:

(h na benefit will be paid under this Rule 6 If there are no surviving Beneficiaries (as
defined under Rule 6.5 (payment of lump sum death benefils) when the Member
dies; and

(i) no benefit will be paid under Rule 6.2.1 if a lump sum death benefil is payable from
a separate Hewletl-Packard operated trust, scheme or arrangement (esiablished
for the sole purpose of providing lump sum death benefits payable on an
employee’s death in service), in respecl of the death of the Member,

Intarast will only ba added if the Truslees so datarmina.

Member dies in Service
IT a Member dies in Service, the benefit will be equal to:

621 4 times the Member's Basic Salary calculated at the date of his or her death (or
such other amount, laking into account the Member's normal earnings, as the
Trustees may determine); and

6.2.2 anamount equal to the value of the Member's AVCs at the dale of his or her death
in respect of contributions paid under Rule 3.3 (additional voluntary contributions
by Members).

Member dies after early retirement through Incapacity pension starts

It a Member dies before Normal Pension Date after starting to receive a pension under
Rule 4.4 (early retirement through Incapacity), the benefit will be equal to 4 times the
Member's Basic Salary calculated at the date of his or her retiremant.

Member dies with a preserved pension that has not started

If the Mamber dies with a preserved pension thal has not started, the benefit will be equal
o the value of the Member's AVCs at the dale of death in respect of contributions paid
under Rule 3.3 (additional voluntary contributions by Membars).
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6.5 Payment of lump sum death benefits

The Trustees will pay any lump sum death benefit to one or more of the Beneficiaries. If

the Trustees decide to pay the benafit to maore than one of the Benaficiaries, they will pay it

in such shares as thay decida.

The "“Beneficiaries” are

651 the Member's Spouse,

6.52 the Member's or Spouse's grandparents and their descendants (and the spouses,
widows, widowers and surviving civil partners of those descendants);

653 the Member's Dependants;

654 any person with an interest in the Member's estate (but not including the Crown,
the Duchy of Lancaster or the Duke of Cornwall); and

655 any person, organisation or charity nominated by the Member in writing to the
Trustees,

The Trustees may use all or part of the amount payable for the benefil of one or more of

the Benefliclaries, instead of paying it direct to the Beneficiaries concerned.

So long as only Beneficiaries can become antitled to the benefit, the Trustees may:

(i) direct that all or parl of the lump sum will be held by themselves or other trustees
on such trusts (including discrationary trusts) and with such powers and provisions
(including powers of selection and variation) as the Trustees see fit; or

(i) pay all or part of the lump sum to the trustees of any other axisting trust.

If the Trustees cannot pay the benefil within two years after being notified of the Member's

death (or, If the Trustees could have been reasonably aware of the Member's death at an

earlier date, 2 years from that earlier date), they will transfer it to a separate account
outside tha Plan and pay it under this Rule 6.5 as scon as possible afterwards.
A34287234/2.0/22 Aug 2019 3
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Pensions for Spouses and children

Spouse’s pension
If a Mamber dies leaving a surviving Spouse, tha Spouse will receive a pansion for life.

The pension for a surviving Spouse will be calculaled as described In Rule 7.3 (Member
dies in Service), 7.4 (Member dies after pension starts), 7.5 (Member dies before Normal
Pension Date whilst entitled o a preserved pension which has not started) or 7.6 (Member
dies after Normal Pension Date whilst entitled to a preserved pension which has nol
starled), (as appropriate). It will then be reduced if Rule 7.7 (young Spouse) applies.

If a Member dies leaving more than one surviving Spouse, the Trustees will pay the
pension to one or mare of them in such shares as the Trustees decide.

Children's pension

If a Member dies leaving Pensionable Children, a children’s pension will be paid, except
whare Rule 7.5 (Member dies before Normal Pension Date whilst entitlied to a praserved
pension which has not started) applies, The pension will be calculated as described in Rule
7.3 (Member dies in Service), 7.4 (Member dies after pension starls) or 7.6 (Member dies
after Normal Pension Date whilst entitied to a preserved pension which has not started) (as
appropriata).

"Pensionable Children” are;
7.2  the Member's natural children:

7.22 the Membar's stepchildren by marriage but only If they are financially dependent on
the Member at the date of the Member's death;

7.23  children legally adopted by the Member; and

7.24  any other children who, in the Trustees' opinion, were dependent on the Member at
the time of the Member's death and whom the Trustees agree to treat as
Pensionable Children.

These children are Pensionable Children so long as they are under age 18 or under age
23 and in full-time education or training approved by the Trustees. In addition, a
Pensionable Child who was a Dependant of the Member when he or she died and is or
becomes wholly incapacitated before age 18 or before reaching age 23 (while still in
education or training approved by the Trustees) will remain a Pensionable Child for so long
as he or she remains wholly incapacitated,

A child who ceases to be a Pensionable Child after the Member's death (or who was not a
Pensionable Child at the dale of the Member's death) bul satisfles the definition of a
Pensionable Child again (or for the first time) at a later date will be entitled to a children’s
pension for the remainder of the relevant period.

The children's pension will be divided equally between the Pensionable Children. Each
child's share may be paid to the child or paid to some other person, or to a fixed or
discretionary trust for the child's benefit. Each child's pension will stop when that child
ceases (o be a Pensionable Child.
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Where a Member initially leaves more than 3 Pensionable Children and one of thosa
children subsequently ceases to be a Pensionable Child, then that child's share of the total
pension will be divided amongst the remaining Pensionable Children. Once the number of
Pensionable Children raduces to 3, there will be no further redistribution of pension. The
childran's pansion will stop when there is no remaining Pensionable Child.

Member dies in Service
If the Membaear dies In Service:

7.31  the Spouse's pension payable will be equal to 36% of the Member's Basic Salary;

7.3.2  the children's pension payable will be equal to 9% of the Member's Basic Salary
multiplied by the number of Pensionable Children from time to time up lo a

maximum of 3.

If the Member does not leave a Spouse or if the Member's Spouse dies after the date of
the Member's death but whilst there are still Pensionable Children, the children’s pension
will instead be equal lo:

{i) if there are one or two Pensionable Children, a tolal of 36% of the Member's Basic
Salary; or

(ii) if there are three or more Pensionable Children, a total of 54% of the Membaer's
Basic Salary,

In this case, notwithstanding the provision in Rule 7.2 (children’s pension) that states the
pension will cease to be re-distributed once the number of Pensionable Children is
reduced to 3, the pensions will continue to be redislributed until there are no Pensionable
Children remaining.

When calculating the Spouse’s pension and the children's pension payable under this Rule
7.3, a Member's Basic Salary is calculated as at the date of his or her death.,

For the purposes of this Rule 7.3, a Member's Basic Salary cannot excead the Earnings
Cap at the date of the Member's death except as set out in Rule 13.3 (Members who
joined tha Plan bafore 1 June 1989).

Member dies after pension starts
If the Member dies after slarting to receive a pension:

7.4.1  the Spouse’s pension payable will be equal 1o 60% of the Member's pension. If the
Member's Spouse is a spouse for whom the Plan is required by the Contracting-out
Laws to provide a GMP, the Spouse’s pension will nevar ba lass than 1/160th of tha
Member'a Final Reckonable Salary for each complete year of his or her contracted-
out Servica: and

7.4.2 the children's pension payable will be equal to 15% of the Member's pension
multiplied by the number of Pansionable Children up to a maximum of 3.

If the Member does not leave a Spouse or If the Member's Spouse dies after the date of
the Mamber's death but whilst there are still Pensionable Children, the children's pansion
will instead be equal to 30% of the Member's pension mulliplied by the number of
Pensionable Children up to a maximum of 3.
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For the purposes of this Rule 7.4, the "Membar's peansion” s the pension payable o the
Member at the date of his or her death, or, If the Member gave up pension for a lump sum
or Dependant's pension on retirement, the pansion which would have been payable if he or
she had not done so.

Member dies before Normal Pension Date whilst entitled to a preserved pension
which has not started

If the Member dies before Normal Pension Date with a preserved pension under Rule 8
(marly leavers — praservad pension) which has not started, the Spouse’s pension payable
will be the greater of;

7.51  1/160th of the Member's Final Reckonable Salary for each complete year of
Pensionable Service after 6 April 1978 together with an additional 1/1920th for
each additional complete month; and

7.5.2 1/160th of the Member's Final Reckonable Salary for each complate year of
Pensionable Service after 6 April 1978 and before 6 April 1997, together with an
additional 1/1920th for each additional complete month and 1/160th of the
Member's Band Earnings for @ach complete year of Pensionable Service from 6
April 1997 and proportionately for each complate month, whare "Band Earnings” is
90% of tha amount of the Member's earnings in any lax year belween (a) the
qualifying earnings factor for that year (as defined in the Social Security
Confributions and Banefits Act 1992 (the “Act”) and (b) the upper earnings limit for
that year (as defined by the Act) multiplied by 53, averaged over the 3 years prior
to laaving Service.

The GMP portion of this will be increased in accordance with the Contracting-out Laws,
and the balance will be increased in a similar manner to the increase In paragraph (b) of
Rule 8 (early leavers — preserved pension},

Member dies after Normal Pension Date whilst entitled to a preserved pension
which has not started

If the Member dies after Normal Pension Dale with a preserved pension under Rule 8
(early leavers - preserved pension) but before that pension has started:

761  the Spouse's pension payable will be equal to 60% of the Member's pension; and

7.6.2 the children's pension payabla will be aqual to 15% of the Member's pension
multiplied by tha number of Pensionable Children up to a maximum of 3,

If the Member does not leave a Spouse or If tha Mamber's Spousa dies aftar the Mambaer's
death but whilst there are still Pensionable Children, the children's pension will instead be
equal to 30% of the Member's pension multiplied by the number of Pensionable Childran
up to a maximum of 3,

For the purposes of this Rule 7.6, the "Member's pension” is the pension the Member
would have received if the pansion had started the day bafore his or her death and had the
Member not given up any pension for a lump sum or Dependant’s pension,
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Young Spouse

If the Spouse to whom a pension is payable under this Rule 7 was more than 15 years
youngar than the Member, the Spouse’s pension will be reduced by such an amount as the
Trustees decide on the advice of an actuary, However, the pension will not be reduced by
maore than 2%4% for each year of age difference greater than 15 (unless the Trustees, with
the consent of the Principal Employer, decide otherwise) and it will not be reduced (o less
than any GMP that the Plan Is required to provide for the Spouse,

Other Dependants’ pensions

If, on the death of a Member, Rule 7.3 (Member dies in Service), 7.4 (Member dies after
pension starts) or 7.5 (Member dies before Normal Pension Date whilst entitlied to a
preserved pension which has not started) applies, the Trustees may, with the consent of
the Principal Employer, pay a pension to ane or more of the Member's Dependants instead
of or in addition to any pension payable o the Member's Spouse (whether or not the
Member leaves a surviving Spouse). The tolal amount payable to the Member's Spouse
and Dependants under this Rule 7.8 shall not be greater than the Spouse’s pension which
would otherwise be payable, but the Trustees may pay a pansion of a smaller amount and
may reduce or stop any pansion al any lime as they see fit,

If the Member leaves a Spouse, the pension payable to that Spouse cannot be less than a
pension calculated in accordance with Rule 7.5 (Mamber dies bafore Normal Pension Date

whilst entitled to a preserved pension which has not started),
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8 Early leavers — preserved pension

A Mamber who leaves Service bafore Normal Pansion Date without becoming entitled to
an Immediate pension will receive a pension for life from Normal Pension Date.

The pension from Normal Pension Date will be calculated at the date of leaving as
dascribed in Rule 4.1 (normal retirement) and will then be increased bafore payment as

follows:

(a) the GMP will be increased as required by the Contracting-out Laws (except that, in
respect of a male Member, the GMP will be revalued to Normal Pension Date
(instead of only baing revalued at age 65)); and

(b) the pansion in excess of the GMP will be increased as required by the Revaluation
Laws,

Note: At the date of these Rules, the Revaluation Laws require the Plan (o provide
increases broadly in line with the rise in the cost of living for complete vears
between the Member's leaving Service and Normal Pension Date, However, these
increasas are limited to a maximum of 5% a year compound for pension that is
attributable to Penslonable Service before 6 April 2008 and 2.5% a year compound
for pansion that is attributable to Pansionable Sarvice on and after 6 April 2008.
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9 Choices for early leavers

9.1  Early pension
A Member entitled to a preserved pension may, with the consent of the Trustees, choose 1o
start receiving it before Normal Pension Date (but not before reaching age 55 unless the
Member is suffering from Incapacity),

If the pension starts before Normal Pension Date, the pansion will be calculated as
describad in Rule 8 (early leavers = preserved pension) excepl that:

911  the GMP will be revalued to the date of payment (rather than only being revalued at
age 65 in accordance with Contracting-oul Laws),

9.1.2 the pension will be reduced for early paymenl on a basis certified as reasanable by
an actuary; and

51,3 allowance should be made for any “anti-franking” requirements as described in
Chaptler 3 of Parl 4 of the Pension Schemes Act 1993,

The Trustees must be reasonably satisfied that the benefits (including death benefits) for a
Member who retires early are at least equal in value to the benafits that would otherwise

have been provided for the Member under the Plan,

9.2 Late pension

A Member entitled lo a preserved pension may, with the consent of the Trustees, choose to
start receiving it after Normal Pension Date. If the pension starts after Normal Pansion
Date, it will be Increased for late payment on a basis certified as reasonable by an actuary,

The Trustees must be reasonably satisfied that the benefits (including death benefits) for a
Member who chooses a later pension are at least equal in value to the benefits that would
olherwise have been pravided for the Member under the Plan,

9.3 Right to transfer or buy-out

A Member who leaves Service with a preserved pension at least a year before Normal
Pension Date can require the Trustees to use the cash equivalent of his or her benefits
(including death benefits) to buy one or more annuities, or to acquire rights under another
pension schame in accordance with the Transfer Value Laws.

However, the cash equivalent will never be less than a sum equal to the Member's
contributions (or the contribution the Member would have made had he or she not
participated in salary sacrifice) plus interest (at a rate decided by the Trustees from time to
time) to the date of the transfer.

Where the Trustees have used the Member's tranafer value as described in this Rule 9.3,
they will be discharged from any obligation to provide benefits to which the transfer value
related.

9.4 Choices at retiramant

A Member entitlad to a preserved pension may choose 1o give up pension for a lump sum,
as described in Rule 5 (retirement choices),
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10 Early leavers rejoining

It may be that a Member leaves Service and later returns. If so, the Member will be treated
for the purposes of the Plan in tha same way as any other new Eligible Employee. In
particular, the Member will nol be treated as in Pensionable Service after the break unless
he or she rejoins the Hewlett-Packard Section of the Plan (which the Member can do only
with the specific permission of the Principal Employer and the Trustees, as mentioned In
Rule 2 (joining the Hawlett-Fackard Section)).

If a Member leaves Service and later rejoins the Hewlett-Packard Section of the Plan, each
period of Pansionable Service will be trealed separately, unless the Principal Employer and
the Trustees agree otherwise,

Nota: A Member does not leave Service on a change of employment from one Employer
participating in the Hewlelt-Packard Section to another, In those circumstances, the
Membar's Service will be lrealed as continuous unless there s a break,
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Members away from work

General rule

A Member who is away from work will normally be treated as having left Servica if ha or
she stops receiving contractual pay from the Employers. The Principal Employer and the
Trustees may, however, agree to freat any Member who is away from work or on
secondment as still in Service for so long as they think fit.

The Principal Employer and the Trusiees may agree special terms (consistent with the
Contracting-out Laws) to apply to any Member's contributions and benefits for any period
during which the Member is away from work. Any agread spacial terms will be notified to
the Mamber.

I the Member is away from work, with the agreement of his or her Employer, on an
extended leave of absence, the Member will ba treated as still in Service, other than for the
purposes of Rule 4.4 (early retirement through Incapacity) but will not accrue Pensionable
Service and will not be required o contribute to the Plan. On his or her return to work, the
two periods of Pensionable Service will be lreated as continuous (bul excluding the
duration of the break).

If the Member's absence from work is due to family leave, Rule 11.2 (family leava) will
apply. Rule 3.2.2 (other special cases) may also apply.

Family leave

In this Rule 11.2, the references o maternity, paternity and adoption leave, and to parental
and shared parental leave, mean the same as In the Employment Rights Act 1996.

Ordinary family leave

A Member will be treated as still in Service during any period of ordinary matarnity,
paternity or adoption leave.

Membars who receive pay from their Employer for these periods must pay contributions on
the amount received, Members who recelve no pay do not have lo pay confributions. A
Member's benefits for these periods will, in any event, be calculated as if the Member had
worked normally and received the normal pay for doing so.

Additional paid family leave

Membaers will also be treated as still in Service during any other period for which they
receive pay from their Employer and which, for the purposes of Schedule 5 to the Social
Security Act 1989 (equal treatment for man and women), is a period of maternity, paternity,
adoption or shared parental leave or absence from wark for other family reasons.

In each case, the Member must pay contributions on the pay received.

In the case of paid maternity, paternity, adoption and shared parental leave, the Mamber's
benefits will be calculated as if he or she had worked normally and recelved the normal
pay for doing so,

In the case of any other period of paid family leave, the Member's banefits will be based on
the pay received, unlass the Employer and the Truslees agree other terms that ara no less
faveurabla to tha Member,
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Additional unpaid family leave

Members will nermally be treated as having left Service at the start of any period of unpaid
additional maternity, paternity or adoption leave, sharad (or other) parental leave or
absence from work for other family reasons, However:

11.21 the Principal Employer and the Trustees may agree to freat a Member as still in
Service, for some or all purposes of the Hewlett-Packard Section of the Plan, in
which casa they will also agree terms to apply to the Member's contributions (if
any) and banefits for the period,;

11.2.2 if tha Member returns to work and rejoins the Hewlett-Packard Section of the Plan
al the end of the period (including il the peried is parental leave or absaence for
other family reasons), the Member's Pensionable Service before being treated as
having left Service and after rejoining the Plan will be treated as continuous (but
excluding the break);

11.23 il a Member dies during a period of addilional maternity, paternity or adoption
leave, or shared parental leave, Rules 6 (lump sum payable on Member's death)
and 7 (pensions for Spouses and children) will apply as if the Member had returned
to work immediately before dying;

11.2.4 il a Member Is unable to return to work because of Incapacity at the end of
maternity, paternity or adoption leave, or shared parental leave, Rule 4.4 (early
retirement through Incapacity) will apply as if the Member had left Service because
of Incapacity on the date when they would otherwise have returned to work.
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General rules about pensions

Payment of pensions

Pensions are payable monthly in advance on such date as the Trustees may from time to
time decide, except that the Trustees may pay a small pension less often. No part
repayment is necessary on a pensioner's death for the month in which he or she died.

Pension increases

i2.24

12.2.2

1223

Service after 1 April 1997

Subject to Rule 12.2.8 (Member with more than 40 years’ Service), any pension
payable in respect of Pansionable Service on or after 1 April 1997, except for any
GMP which is payable, will increase by 5% each year (or by such greater amount
as may be required by law) with effect from 1 April each year. However, no pension
will increase under this Rule 12.2.1 in any year by more than the increase in the
retall prices index during a 12 month reference period ending on 31 December in
each preceding year.

Pensions in payment on 1 April 1997

Any pension in payment on 1 April 1997, except for any GMP which is payable, will
increasa in each year by the lesser of:

(a) iwo-thirds of the percentage increase determined under Rule 12.2.1
(Sarvice after 1 April 1997); and

(b) twa-thirds of 5%.
Service before 1 April 1997

Subject to Rule 12.2.8 (Member with more than 40 years' Service), any pension
payable in respect of Pensionable Service before 1 April 1997, in respect of a
Member in Service immediately before that date, except for any GMP, will increase
in each year, with effect from 1 April, by an amounl calculated in accordance with
the following formula:

[E+((B-E)x(D-a-G}) A
B
Whare:
A is the percentage determined under Rule 12.2.2 (pensions in payment on 1
April 1997);

is the Member's actual Pensionable Service prior to 1 April 1997,

c is the Member's prospective Pensionable Service between 1 April 1997 and
the earlier of the Member's Normal Pension Date and completion of 40
yoars' Pensionable Service,;

D Is the Member's Pensionable Service from 1 April 1997 1o the earliest of the
date of leaving Pensionable Service, the Member's Normal Pension Date
and completion of 40 years of Pensionable Service: and

E is either the amount by which B is greater than C or nil if C is greater than
or equal to B,
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12.2.4 Incapacity pensions

Any pension payable under Rule 4.4 (early retirement through Incapacity) in
respact of Pensionable Service before 1 April 1997, in respect of a Member in
Service immediately before that date, except for any GMP, will increase in each
year, with effect from 1 April, by the percentage increase determined under
Rule 12.2.2 (pensions in payment on 1 April 1997). For the avoidance of doubt,
such a pension shall be increased in accordance with Rule 12.2.1 (Service after 1
April 1997), in respect of Pansionable Service on or after 1 April 1997 which is
included or deemed to be included in the calculation of such a pension,

1225 Spouse’s, children's and Dependant’s pensions

Any pension which is payable in respect of a Member who dies in Service on or
after 1 April 1997 under:

(1 Rule 7.3 (Member dies in Service), or

(i) Rule 7.8 (other Dependants’ pensions), where the pension is paid to a
Depandant who in the Trustees’ opinion was in a ralationship equivalent to
marriage and the amount of the pension limited by reference to Rule 7.3
(Member dies in Service),

axcept for any GMP which is payable, will increase by 5% each year (or by such
greater amount as may be required by law) with effect from 1 April. However, no
pansion will increase under this Rule 12.2.5 in any year by more than the increase
in the retall prices index during a 12 menth reference period ending on 31
Dacember in each year.

122.6 GMPs in payment

Where a GMP is payable, the increase described above will apply only 1o the
pension in excess of the GMP, The part of the GMP that is atiributable to earnings
for the tax years 1988-89 lo 1998-97 will increase in each year by the percentage
specified in any orders made by the Secretary of State under Section 109 of the
Pension Schemes Act 1993 (which is approximately equal to the percentage rise in
the cost of living in each year, with a maximum of 3% a year). The remainder of the
GMP will not increase.

1227 Review of pensions

Pensions will also be reviewed regularly by the Principal Employer and may be
increased from time to time by such amount and al such times as the Principal
Employer decides with the consent of the Trustees (given after considering
actuarial advica).
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12.2.8 Member with more than 40 years' Service

Where a Member's actual Pensionable Service |s 40 years but would have been
grealer but for the 40 year limitation in the definition of "Pensionable Service” in
Rule 1 (meaning of words used), then, instead of Rules 12.2.1 (Service after 1 April
1997) and 12.2.3 (Service bafore 1 April 1997), the following shall apply:

(i) any pansion payable in respect of Pensionable Service on or after 1 April
1997, except for any GMP which is payable, will be increased by the
percentage determined in accordance with Rule 12.2.1 (Service alter 1

April 1997),

(It the period in excess of 40 years will be deamed to ba Pensionable Service
on or after 1 April 1897 and the pension in respect of such service, except
for any GMP which is payable, will be Increased by the percentage
determined in accordance with Rule 12.2.1 (Service after 1 April 1997); and

(iiH) the pension in respect of the balance of the Member's Pensionable
Service, excepl for any GMP which is payable, will be increased by the
percentage determined in accordance with Rule 1222 (Pensions in
payment an 1 April 1997).

12.2.9 Pensions payable for less than one year

Pensions payable for less than one year may be increased by smaller amounts
than those specified in Rules 12,21 to 12.2.8 on a basis which the Trustees
consider equitable,

12.2.10 Pensions te which this Rule does not apply

Increases under this Rule 12.2 do not apply to any pension or part of a pansion
which is derived from additional voluntary contributions or under Rule 4.5
(additional banefits), provided under General Rule 7.3 (discretionary benefits),
exchanged (including that part of a Spouse’'s or Dependant’s pansion which is
attributable o such a pansion which baan axchanged) in accordance with Rule 7.6
of the General Rule (pension increase exchange option) or provided under General
Rule 11.1 (transfers from other pension schemes and arrangements). Those
pensions will increase in accordance with the terms on which they were granled or
exchanged.
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Special provisions for certain Members

Members who left Service before the date of this deed

The benefils for Members who left Service before the date of this deed (and the benefits
payable on their death) will be as described in the provisions of the Plan in force praviously
from time to time, Howevaer, the benefits will be paid as described in these Rules, and Rule
6.5 (payment of lump sum death benefits) and the General Rules will apply in place of any
corrasponding previous provisions of the Plan. In particular, General Rule 5.5 (tax status of
tha Plan) will apply so that, if the Trusteas would otherwisa be required (o make a payment
that would be "unautherised” by virlue of Section 160 of the Finance Act 2004, the payment
will be treated as discretionary and will not ba made unless the Trustees and the Principal
Employer agree otherwise (which they need not do).

Members who have worked part time

This Rule 13.2 applies when calculating banefits for Members who have worked part time
during any period of Pensionable Service. The aim is to provide benafits for part-time work
that are proportionate to the corresponding benefits for full-time work.

The benefits relating to part-time employment will be calculated as set out below and
notifiad to the Member,

13,241 Calculation of Pensionable Service

Pansionable Service is equal to:

(A/37.5)x B
whare: A= the aclual hours worked per week as a part-time employee; and
B=  the actual period in years and months of the Member's Pensionable

Sarvice whilst he or she worked as a pari-time employee.

It may be that the actual hours worked per week as a part-time employee differ for
separate periods of employment. If so, separate calculations shall be made in
respect of each such period and the aggregate of the results of each such
calculation shall be used for the purpose of determining total Pensionable Service.

13.2.2 Calculation of Pensionable Salary

Pensionable Salary (for the purpose of calculating Final Pensionable Salary and
Final Reckonable Salary only) is equal to:

(37.5/A) x C

less an amount equal to 1% times the annual rate of the basic Stale pension for a
single person determined in accordance with the definition of "Pensionable Salary”
under Rule 1 (meaning of words used).

where: A= the actual hours worked per week whilst the Member worked as a
part-time employee; and

C= the Member's Basic Salary as describaed in Rula 1 (meaning of
words used) whilst the Member worked as a parl-lime employae.
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13,23 Calculation of Basic Salary

Basic Salary (for the purpose of calculating Final Basic Salary only) is equal to;

(37.6/A)x C

where: A= the actual hours worked per waek whilst the Member worked as a
part-time employee: and

C= the Member's Basic Salary as described in Rule 1 (meaning of
words used) whilst the member worked as a pari-time employee.

Note: For the avoidance of doubt, “Basic Salary” used In the “C" part of the formula
in Rule 13.2.2 (calculation of Pensionable Salary) and this Rule 13.2.3 is calculated
as described in Rule 1 (meaning of words used). It is not the adjusted amount as

described in this Rule 13.2.3.
13.2.4 Contribution Salary

“Contribution Salary” has the meaning set out in Rula 1 (meaning of words used)
except that the deduction of an amount equal to 1% times the annual rate of the
basic State pension within the definition of "Pensionable Salary” is calculated using
the same proportion as the actual hours worked by the part-time employea aver tha
relevant period bear to the hours a full-time employee would have worked over the

same period.

Note: For the avoidance of doubt, "Pansionable Salary” and “Basic Salary”, insofar
as they are used for calculating Conlribution Salary under this Rule 13.2.4, are
calculated as described in Rule 1 (meaning of words used). They are not adjusted
as described In Rules 13.2.2 (calculation of Pensionable Salary) and 13.2.3
(calculation of Basic Salary).

13.2.5 Prospective service

Where prospective service is used in the calculation of a benafit under these
Rulas, such as in Rule 4.4 (early retirement through Incapacity), the Trustees will
calculate these benefits as they consider appropriate after taking account of the
number of hours a week worked by the Member from time Lo time,

13.3 Members who joined the Plan before 1 June 1989

In the case of Members who joined, or are deemed to have joined, the Plan before 1 June
1989 and any Mamber who joined the Apolle Compuler UK Limited Plan before that date:

13.3.1 the references to the Earnings Cap do not apply, and

13.3.2 a Member who stays in Service after age 65 (including a Member who remains in
amploymenl with an Employer but who has opted ouf in accordance with Rule 2.3
(opting out) and who is otherwise treated as having left Service) may choose a
pension under Rule 4.1 (normal retirement) at any time from age 65 up to leaving
Service,

The Principal Employer may allow the Trustees to treat a Member who joined the Plan on
or after 1 June 1989 as if he or she had joined before that date.
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Provisions applicable to EDS Members
This Rule 13.4 shall apply to EDS Members.

"EDS Member” means a member who, immediately before 1 December 2016, was an
active member of the Electronic Data Systems Retirement Plan and for whom the Principal
Employer has determined that the provisions of this Rule 13.4 are applicable.

Baenefils for and in respect of EDS Members will be provided from the Hewlett-Packard
Sectlon of the Plan for Penslonable Service under the Hewlett-Fackard Section on and
from 1 Dacambear 2016.

Benefits and contribulion levels will be the same (in amount, terms and oplions) as each
Membar was accruing and contributing under the Electronic Data Systams Ratirement

Flan immediately before 1 December 2016, except that:

13.4.1 Rule 6.5 (payment of lump sum death benefits);

134.2 Rule 2 (joining the Hewlett-Packard Section); and

13.4.3  unless the context delermines otherwise, the provisions of the General Rules.

will apply In place of any corresponding provisions of the Electronic Data Systems
Retirement Plan.

Mote: Certain EDS Members transferred their past service benefits to the Plan from the
Electronic Data Systems Retirement Plan in accordance with, and on the terms set oul in,
a transfer agreement dated 30 March 2017, For the avoidance of doubt, unless otherwise
spacified or unlesas the contexl detarminas otharwise, the Ganaral Rulas, including Genaral
Rule 5.5 (tax status of the Plan), apply to EDS Members' past service benefits.

Provisions applicable to Bank of Ireland Members
This Rule 13.5 shall apply to Bank of Ireland Members.

‘Bank of Ireland Member’ means Members (who are not Medas Members) who
transfarred lo the Hewleti-Packard Section in accordanca with, and on the terms set out in,
a transfer agresment dated 6 July 2016,

Benefits and contribution levels for and in respect of Bank of Ireland Mambers are set out
in the Schedule to the Hewletl-Packard Section of these Rules. For the avoidance of
doubt, the General Rules apply to Bank of Ireland Members.,

Provisions applicable to Medas Members
This Rule 13.6 shall apply to Medas Membaers.,

"Medas Member’ means Members (who are not Bank of Ireland Members) who
transfarred to the Hewlatt-Packard Section in accordance with, and on the taerms set out in,
a transfer agreement dated 6 July 2016,

Benefits for and in respect of Medas Members are as described in transfer agreements
dated 6 July 2016 and 28 May 2015,

For the avoidance of doubl, unless otherwise specified or unless the context determines
otherwise, the General Rules apply to Medas Members, except that General Rule 5.5 (tax
status of the Plan) (with the exception of the first paragraph) shall not apply and, instead,
the limits which applied to Medas Members under the terms of tha Medas Schame shall

apply.
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Schedule to Hewlett-Packard Section
Bank of Ireland Members

1 Meaning of words used

In this Schedule, the following words have the meanings set out in this Rule 1. Other words
have the sama meanings as in General Rule 1 (meaning of words used).

‘Bank of Ireland Member” means a member who was formerly a member of the Bank of
Ireland Section of the Plan (but who is not a Medas Member) and who transferred to the
Hewlett-Packard Section of the Plan in accordance with and on the terms set out in a
transfer agreement dated 6 July 2016.

"BAW Uplift Member’ means a Membar who was, immeadiately before 1 April 2004,
accruing benafits under the Final Salary Seclion of the Bristol and West Staff Pension Fund
and who was eligible for a bonus (referred to as a UK divisional bonus) which was included
in his or her salary for the purposes of calculating benefits under that scheme.

"BIHM Member” means a Member who was, immediately before 1 April 2004, accruing
benefits under the Bank of Ireland Home Mortgages Limited Retiremant Benefits Scheme.

"Contributory Salary” means:

(a) in the case of a B&W Uplift Member, 1.10 times the base salary received by the
Member from the Employer in any pay périod; and

(b) in any other case, the base salary recelved by the Member from the Employer in
any pay period,

"Death Benefit Salary” means:

(a) in the case of a B&W Uplift Member, 1.10 times the annual rate of the Member's
base salary from the Employer at the dale of death; and

(b) in any other case, the annual rate of the Member's base salary from the Employer
at the date of death,

“Earnings Cap” means:

(a) for the tax years up to and including the 2005/2006 tax year, that described in
Section 590C of the Income and Corporation Taxes Act 1988 (earnings cap); or

(b) for the tax years after 2005/2006:

(i) if HM Revenue & Customs continues lo issua orders or other
communications as il Seclion 530C of the Income and Corporation Taxes
Act 1988 had not been repealed, then the Earnings Cap at any given date
shall be the figure spacified in the then current order or communication: or

i) if HM Ravenua & Customs ceases lo issue such orders or communications,
the Earnings Cap In any lax year (the "Tax Year”) will be the Earnings Cap
for the previous tax year increased by the percentage increase in the retail
prices index over a 12-month period ending on the 30 Seplember
immadiately precaeding the Tax Year, provided that:

- if the figure arrived at is not a multiple of £600, it shall be roundad up
to the nearest amount that is such a multiple; and
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= if the retail prices index for the September preceding the Tax Year Is
not higher than it was for the previous September the figure for the
Tax Year shall be the same as the figure for the previous Tax Year.

“Final Pensionable Salary” means:

(a) in the case of a B&W Uplift Member and a BIHM Member, 1.10 times the highest
amount of base salary received by the Mamber from the Employer; and

(b) in any other case, the highest amount of base salary received by the Member from
the Employer,

during a period of twelve consecutive months in the 120 complete and consecutive months
immediately preceding the date the Member leaves Service.

If a Member was not in Service for twelve months, Final Pensionable Salary will be
determined by reference to the annual equivalent of the base salary received by the
Mamber during the Member's Pensionable Service.

Final Pensionable Salary cannol, however, exceed the Earnings Cap except as described
in Rule 13.3 (Members who joined the Plan before 1 Juna 1989).

"Hewlett-Packard Employer” means an Employer thal participates in the Hewlell-Packard
Saction of tha Plan

“Incapacity” means physical or mental impairment that prevents (and will continue to
prevant) the Member from following his or her normal occupation or seriously impairs his or
her earnings capacity. Before deciding whether a Member Is suffering from Incapacity, the
Trustees must obtain evidence from a registerad madical practitioner that the Mamber is
(and will continue to be) Incapable of carrying on his or her occupation. The Trustees'
decision as to whather a Membar is suffaring frem Incapacity will be final.

“Member", for the purposes of this Schedule, means a Bank of Ireland Member (unless the
conlext suggests otherwise).

“Normal Pension Date" means a Member's 60th birthday.
“Pensionable Children” has the meaning set oul in Rule 7.2 (children’s pension).

"Pensionable Service” means Service after joining the Bank of Ireland Section of the Plan
plus Service in the Hewlell-Packard Section of the Plan following the transfer o the
Hewlett-Packard Section on 6 July 2016, If the Member has transferred benefits from a
Pravious Scheme to the Plan, Pensionable Service will include any Pensionable Service
credited to the Member In respect of the transfer to the Plan. Pensionable Service does nol
include any period during which the Member has opted out of the Plan or ceased to be
eligible to accrue benefits under the Plan or otherwise chosen nol o accrue benefits under
the Plan.

“Pravious Schemes" means the Final Salary Section of tha Bristol and West Staff Pansion
Fund, the Bank of Ireland Staff Pensions Fund, the Bank of Ireland Home Morlgages
Limited Retirement Benefits Scheme and the NIIB Group Limited (1975) Pension Scheme,
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2 Joining the Hewlett-Packard Section

2.4 Joining
The Hewlett-Packard Section is closed to new entrants,

Employees can only join the Hewleft-Packard Section at tha invitation of the Principal
Employer and with tha consent of the Trustees.

A Member who leaves Service will only be permitted to rejoin the Hewletl-Packard Section
with the consent of the Principal Employer and the Trustees and on such terms and
conditions as the Principal Employer may decide. If a Member does rejoin, the Member's
benefits will be caloulated in accordance with Rule 10 (early leavers rejoining).

2.2 Ceasing to be eligible
A Member In Service will cease to be aligibla if:

2.21  his or her contract of service is varied so that he or she is no longer eligible for
membership; or

2,22 it would otherwise be unlawful to allow the Member to continue accruing benefits
under the Plan.

The Member will be treated as having left Service immediately on ceasing to be eligible.

2.3  Opting out

A Member in Service may, at any time, opt out of the Plan by giving notice to the Employer
and the Trustees.

The Member will be treated as having left Service on the day the notice expires, except
that, for so long as the Member actually remains in employment with an Employer, Rula
6.2 (Member dies in Service) will continue to apply to the same extent it would have
applied had the Member not opted oul.

If a Member's pension starts afler Normal Pension Date, it will be increased for lata
payment on a basis certified as reasonable by an actuary

A Member whao opts out of the Plan may rejoin only with the specific permission of the
Principal Employer and the Trustees and subject to the requirements of Rula 2.1 (joining).

Note: General Rule 8 (Membaers with enhanced protection) applies to Enhanced Protection
Mambers who praviously opted out and remain employed by an Employer,
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Contributions to the Plan

Contributions by Employers

Each Hawlett-Packard Employer must contribute to the Hewlett-Packard Section in respect
of Members who are or have been employed by it at such rate as the Principal Employer
determines from time to time after considering actuarial advice and agreeing with the
Trustees,

For the avoidance of doubt, the Hewlett-Packard Employars must contribute to the
Hewletl-Packard Section In respect of the funding of benefits to and in respect of
individuals who transfarred to the Hawlett-Packard Section under a deed dated 6 July 2016
at such rate as the Principal Employer determines from time to time after considering
actuarial advice and agreeing with the Trusteeas.

Note: This power should be construed in accordance with Part 3 of the Pensions Act 2004
(schame funding).

Contributions by Members

Subject to the following paragraphs of this Rule 3.2, each Member in Servica musl
contribute to the Hewlett-Packard Section al one of the following contribution levels:

321 7% of his or her Contributory Salary (the “basic contribution level"); or
Note: Prior to 5 April 2016, the basic contribution level was 5% of Contributory Salary.
3.2.2 4% of his or her Contributory Salary (the “lower contribution level”).

The Employer will deduct these contributions from the Member's earnings and pay them (o
the Trustees. The Principal Employer and the Trustees determine which levels are
avallable to which Members and Members are notified of the contribution levals available
lo tham.

MNete: This Rule is modified for Members who participate in sacrifice for pension
contributions: see General Rule 6 (salary sacrifice).

Additional veluntary contributions by Members

A Member in Service may pay additional voluntary contributions ("AVCs") to the Hewlatt-
Packard Section on a basis agreed with the Trustess. The Truslees may impose any
conditions they think reasonable (including as lo amounts that can be paid, the time at
which payments can be paid, and tha method of paymaent).

Each Member's AVCs may be Invested separately from the other assets of the Section,
The Trustees will notify Members of the investment options which are available in respect
of AVCs and the Trustass will invest a Membar's AVCs in accordance wilh any wishos
made known to the Trustees, If a Member does not nolify the Trustees of his or her
investment choice, the application to pay AVCs will be incomplate and tha Trustees will
raturn the Member's AVCS to the Member,
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Each Member's AVCs will be used to provide benefits on a money purchasa basis (and are
consequently included within the Member's Money Purchase Assaets) for, or in respect of,
the Member, These benefits will be additional to the other benefits described in these
Rulas.

The Member and the Trustees will agree the form of these benefits (or the Trustees will
decide their form if they cannot be agreed) subject to any restrictions the Trustees may
decide and the benefit being “authorised” for the purposes of Part 4 of the Finance Act
2004. They are also subject to any restrictions on payment of a retirament lump sum the
Trusteas and the Principal Employer may agree lo apply. This does not affect the rights of
any Mambar who, baefore 6 April 2006, already had a right to take a retirement lump sum
from his or her AVCs.

If a Member so requests, the Trustees may make a payment to the Member's financial
adviser from tha proceads of the Member's AVCs, The payment must be authorised for the
purposes ol Part 4 of the Finance Act 2004,

If the Mambar's AVCs are used at the same lime as the Member starlz fo receive a
pension under Rule 4 (pensions for Members) or Rule 8 (early leavers — preserved
pension), the maximum retirement lump sum payable may be calculated by reference to all
of the Member's benefits coming into payment at that time and a greater proportion of the
Member's AVCs pald as a retirement lump sum accordingly.

A Member may choose whather his or her pansion is secured with an annuity contract (in
which case the Member must be given an opportunity to select the insurance company) or
provided through the Plan (unless the Principal Employer and the Trustees agree to
withdraw this second option).

Note: If a Member dies before he or she starts to receive a pension, the Trustees will use
his or her AVCs to pay a lump sum as described in Rule 6.2.3 (Membar dies in Service) or
6.4.2 (Member dies with a preserved pension that has not started), as appropriate.

Note: General Rule 6 (salary sacrifice) may apply to a Membar's AVCs If the Principal
Employer and the Trustees agree.
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Pensions for Members

Neormal ratiremant

A Member who leaves Service al Normal Pension Date will receive a pension for life at an
annual rate aqual to:

411  in the case of a member who has contributed al the basic contribution level, 1/60th
of Final Pansionable Salary for each complete year of Pensionabla Sarvica during
which the Member paid confributions at the basic contribution level, plus an
additional 1/720th for each additional complete month; or

41.2 In the case of a Member who has contributed at the lower contribution level, 1/67th
of Final Pensionabla Salary for each complaete year of Pensionable Service, plus
an additional 1/804th for each additional complete month.

If a Member has Pensionable Service falling within more than one of Rules 4.1.1 and 4.1.2,
gach period of Penslonable Service will be calculated separately to determine the
Membear's pension.

It may be that the Member's total Pensionable Service exceeds the aggregate of the
Member's Pensionable Service taken into account as described in this Rule 4.1, If so, the
Trustee will credit the Member with an additional peried of Pensionable Service calculated
on a basis the Trustees and the Principal Employer determine to be fair (taking account of
any limits provided elsewhera in these Rules).

Note: Tha Member may choose to exchange benafits under the Plan as described in Rule
7.6 of the General Rules (pension increase exchange option) with effect from a date
agraeed with the Principal Employer and the Trustees.

Late retirement

A Member who stays in Service after reaching Normal Pension Date will receive a pension
on leaving Service.

The pension will be calculated as described in Rule 4.1 (normal retirament) based on all
the Member's Pensionable Service up to the date of leaving.

Early retirement

A Member who leavas Service before Normal Pension Date but after reaching age 55 may,
with the consent of the Principal Employer and the Trustees, choose lo receive an
immediate pension,

The pension will be calculated as described in Rule 4.1 (normal retirement) but will then be
reduced for early payment on a basis determined by the Principal Employer.

The Trustees must be reasonably satisfied that the benefits (including death benefits) for a
Member who retires early under this Rule 4.3 are at least equal In value to the benefils to
which the Member would otherwise have become entitled on leaving Service and allowing
for any “anti-franking” requirements as described in Chapter 3 of Parl 4 of the Pension
Schemes Act 1993,

If the Member is leaving because of Incapacity, this Rule 4.3 does not apply; Rule 4.4
(early ratirement through Incapacity) applies instead.
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4.4  Early retirement through Incapacity

A Member who leaves Service before Normal Pension Date because of Incapacity may
choose an immediate pansion.

The pension will be calculated as describad in Rule 4.1 (normal retirement) but as if
Pansionable Service included the peried between the Member leaving Service and Normal
Pension Date.

Before paying a pension under this Rule 4.4, the Trustees shall require evidence of
Incapacity in the form of a cerlificate from a registered medical practitioner,

Until Normal Pension Date, the Trustees may from time to time require evidence of the
Member's continued Incapacity. If not salisfied, the Trustees may reduce the Member's
pension, or suspend it for any period or periods before Normal Pension Date (in which
case the pension may also be reduced).

The Trustees must be reasonably satisfied that the benefits (including death benefits) for a
Member who retires under this Rule 4.4 are at least equal in value to the benefits to which
the Member would otherwise have become entitlad on leaving Service.

Note: That part of the pension calculated by referance to a period of prospective service
(i.e. the period betwaan the Member leaving Service and Normal Pension Date) will be
calculated using the accrual rale applicable to the Member at the date the Member leaves
Service.

4.5  Additional benefits

The following benefits are payable in addition to any other benefits payable under this Rule
4!

451 benefits payable in respect of a Member's Money Purchase Assets; and

482 benefits (to the extent that they do nol form part of the Member's Money Purchase
Assels or are otherwise Included already within the Member's Pensionable
Service) payable in respect of a Member's transfer in where the Trusleas have
accepted a transfar payment in respect of a Member (other than a transfer from a
Pravious Scheme) In accordance with General Rule 11.1 (transfers from other
pension schemes and arrangements).

The benefits described in Rules 4.5.1 and 4.5.2 will be on a basis decided by the Trustees
after considering advice from an actuary (except that AVCs will be provided in accordance
with Rule 3.3 (additional voluntary contributions by Members).

Note: If a Member dies before he or she starts to receive a pension, the Trustees will use
the Money Purchase Assets (other than AVCs) and/or the assets or surrender value from
any transfer in, as appropriate, to provide benefils in respect of the person concerned as
lhey decide are appropriate after considering advice from an actuary. AVCs will be used to
provide benefits in accordance with Rule 3.3 (additional voluntary contributions by

Members).

Note: Any benefils provided on a discretionary basis in accordance with General Rule 7.3
(discretionary benefits), which are not otherwise covered by Rule 4.5.1 or 4.5.2, will be
provided on terms on which thay were grantad.
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5 Lump sum at retirement

A Membar may give up pension for a lump sum payable when his or her pension is due o
slart,

Where a pension attributable to different periods of Pensionable Service is subject to
different terms (in particular in respect of pension increases), the Member's pension given
up by the Member will ba in the proportion which each period of Pensionable Servica bears
lo total Pensionable Service unless the Trustess decide otherwise.

Subject to such restrictions as the Trustees may detarmine, a Mamber may choose a lump
sum of any amount up to the maximum permitted as a “pension commencement lump
sum” under Part 4 of tha Finance Act 2004. Howaver, the Mambar must keep a pension of
al leasl equal to his or her GMP.

The Trustees will convert pansion to lump sum on a basis agreed between the Principal
Employer and the Trustees after considering advice from an actuary.
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Lump sum payable on Member's death

Lump sum death benefit
A lump sum death benefit will be paid if a Member dies:

6.1.1  in Service; or
6.1.2 within 5 years after starting to recelve a pension; or
6.1.3  with a preserved pansion that has nol started.

The benefit will be calculated as described in Rule 6.2 (Member dies in Service), 6.3
(Member dies within 5 years after pension starts) or 6.4 (Member dies with a preserved
pension that has not started) (as appropriate) and paid as dascribad in Rule 6.5 (Payment
of lump sum death benefits).

However:

(i) no benefit will be paid under this Rule 6 if there are no surviving Beneliclaries (as
defined under Rule 6.5 (payment of lump sum death benefits)) when the Member
dies; and

(i) no baneafit will be paid under Rule 6.2.1 if a lump sum death benefit is payable from
a separate Hewlelt-Packard operated trust, scheme or arrangement (established
for the sole purpose of providing lump sum death benefits payable on an
employea's death in sarvica), in respect of the death of the Membaer,

Member dies in Service
If the Member dies in Service, the benafit will be equal o

621 4 times the Member's Death Benefit Salary; and

6.2.2 the fotal contributions paid by the Member under Rule 3.2 (contributions by
Members), with interest from the date of payment fo the date of death at the rate of
2.5% a year, and

8.2.3 an amount aqual to the valua of the Member's AVCs at the date of his or her death
in respect of contributions pald under Rule 3.3 (additional voluntary contributions
by Members).

Member dies within 5 years after pansion starts

If the Member dies within 5 years after starting to receive a pension, the benefit will be
equal to the pension payments which wauld have been made o the Member during the
remainder of the 5-year peried if the Member had not died (but disregarding any future
increases),

Member dies with a preserved pension that has not started
If the Member dies with a preserved pension that has not started, the benefit will ba equal
to:

8.41 the total contributions paid by the Member under Rule 3.2 (contributions by
Members); and
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6.42 an amount equal to the value of the Member's AVCs at the date of death in respect
of contributions paid under Rule 3.3 (additional voluntary contributions by
Members).

Payment of lump sum death benefits

The Trustees will pay any lump sum death benefit to one or more of the Beneficiaries. If
the Trustees decide to pay the benefit to more than one of the Beneficiaries, they will pay it

in such shares as they decide,
The "Beneficiaries” are:
6.51 the Member's Spouse;

652 the Member's or Spouse's grandparents and thelr descendants (and the spouses,
widows, widowers and surviving civil partners of those descendants);

653 the Member's Dependants;

8.54 any parson with an intarest in the Maember's estate (but nol including the Crown,
the Duchy of Lancaster or the Duke of Carnwall), and

855 any parson, charity or organisation nominated by the Member in writing to the
Trustees.

Tha Trustees may use all or part of the amount payable for the benafit of one or more of
the Beneficlaries, instead of paying it direct to the Beneficiaries concerned,

S0 long as only Benaficiaries can become entitled to the benefit, the Trustees may:

(i direct that all or part of the lump sum be held by themselves or other trustees on
such trusts (including discretionary trusts) and with such powers and provisions
(including powers of selection and variation) as the Trustees see fit; or

(i) pay all or part of the lump sum to the truslees of any other existing trust.

If the Trustees cannot pay the benefit within 2 years after being notified of the Member's
death (or, if the Trustees could have been reasonably aware of the Member's death at an
earller date, 2 years from thal earlier date), they will transfer it to a separale account
outside the Plan and pay it under this Rule 6.5 as soon as possible afterwards.
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Pensions for Spouses and children

Spouse's pension
If a Member dies leaving a surviving Spouse, the Spouse will receive a pansion for life,

The pension for a surviving Spouse will be calculated as described in Rule 7.4 (Member
dies in Sarvice), 7.5 (Member dies aller pension starts) or 7.6 (Member dies with a
presarved pension that has not started) (as appropriate), It will then be reduced if Rule 7.7
(voung Spouse) applies.

If a Member dies leaving more than one surviving Spouse, the Trustees will pay the
pension to one or more of them in such shares as tha Trusteas decide.

Children’s pension

If a Member dies leaving Pensionable Children, a children's pension will be pald, except
where Rule 7.6.1 (Member dies before Normal Pension Date with a preserved pension that
has not started) applies. The pension will be calculated as described in Rule 7.4 (Member
dies in Service) or 7.5 (Member dies aller pension starts) (as appropriate),

"Pensionable Children” are:
7.24  the Member's natural children;

7.22 the Member's stepchildren by such marriage but only if they are financially
dependent on the Member at the date of the Member's death;

7.23  children legally adopted by the Member befora leaving Service; and

7.2.4  any ather children who, in the Trustees’ opinion, were dependent on the Member at
the time of the Member's death and whom the Trustees agree o treal as
Pensionabla Children.

These children are Penslonable Children for so long as they are under age 16 or under
age 21 and in full-time education or training approved by the Trustees.

A child who ceases to be a Pensionable Child after the Member's death (or who was not a
Pensionable Child at the date of the Member's death) but satisfies the definition of a
Pansionable Child again (or for the first time) at a later date will be entitled to a children's
pension for the remainder of the relevant period.

The children's pension will be divided equally belween the Pensionable Children. Each
child's share may be pald to the child, or pald to some other parson, or to a fixed or
discretionary trust, for the child's benefit.

Where a Member initially leaves more than 4 Pensionable Children and one of those
children subsequently ceases to be a Pensionable Child, then that child's share of the total
pension will be divided amongst the remaining Pensionable Childran. Once the number of
Pansionable Children reduces to 4, there will be no further redistribution of pension. Each
child's pension will stop when that child ceases to be a Pensionable Child, The pension will
stop when there is no remaining Pensionable Child.

A34287234/2.0/22 Aug 2019

71



7.3

7.4

7.5

7.6

Hawlett-Packard Saction - Bank of Ireland Membears

Other Dependants’ pension

If a Member dies and does not leave a Spouse, the Trustees may, with the consenl of the
Principal Employer, pay a pension to one or more of the Member's Dependants, The
Trusleas may calculate the lotal pension payable o all Dependants in the same way as
they would calculate a Spouse's pension. However, the Trustees may pay a pension of a
smaller amount, and may reduce or stop any pension at any time, as they see fit.

Member dies in Service
If the Member dias in Service bafore Normal Pansion Data;

7.41  the Spouse's pension will be equal to 60% of the pension the Member would have
raceived if he or she had stayed in Pensionable Service until Normal Pension Data,
based on the Member's Final Pensionable Salary at the date of the Membaer's
daath; and

7.42 the children's pension will be equal to one quarter of the Spouse's pension
multiplied by the numbar of Pensionable Children up ta a maximum of four.

If the Member dies in Service on or after Normal Pansion Date:

7.43 the Spouse's pension will be equal to 60% of the pension the Membar would have
received if he or she had retired immediately before his or her death without giving
up any pension for a lump sum; and

7.44 the children's pansion will be aqual to one quarter of the Spouse's pension
multiplied by the number of Pensionable Children up to a maximum of four,

Note: That parl of the pension calculated by reference o a period of prospective service
(l.e. the period between the Member's death and Normal Pension Date) will be calculated
using the accrual rate applicable to the Member at the date of the Member's death.

Member dies after pension starts
If the Member dies after starting lo receive a pension;

7.51 the Spouse's pension will be equal lo 60% of the pension payable to the Member at
the date of death or, if the Meamber gave up pension for a lump sum, 60% of the
pension that would have been payable if the Member had not done so; and

7.52 the children's pension will be equal to one quarter of a Spouse's pension multiplied
by the number of Pensionable Children up to a maximum of 4.

Member dies with a preserved pension that has not started

7.61 If the Member dies before Normal Penzion Date with a preserved pension thal has
not started, the Spousa's pansion will be equal to 60% of the preservaed pension
dascribed in Rule 8 (early leavers — preserved pension) which the Member accrued
since 6 April 1978, including increases as if the Revaluation Laws and Contracting-
out Laws applied to the period between the Member's leaving Service and the
Member's death.

7.62 If the Member dies on or after Normal Pension Date with a preserved pension that
has not slarted:
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() the Spouse's pension will be equal to 60% of the pension the Member
would have received if he or she had retired immediately before his or her
death without giving up any pension for a lump sum; and

(i the children's pension will be equal to one quarter of the Spousa's pension
multiplied by the number of Pensionable Children up to a maximum of 4,

7.7  Young Spouse

If the Spouse to whom a pension is payable under this Rule 7 was more than 10 years
younger than the Member, the Spouse's pension will be reduced by such amount as the
Trustees decide on the advice of an actuary for each year of age difference grealter than
10, Howevar, the pension will not be reduced to less than any GMP that the Plan is
required lo provide lor the Spouse.
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8 Early leavers — preserved pension

A Member who leaves Service before Normal Pension Date without becoming entitled to
an immediate pansion will receive a pension for life from Normal Pension Date.

The pension from Normal Pension Date will be calculated al the date of leaving as
described in Rule 4.1 (normal retirement), and will then be increased before payment as
follows:

(a) the GMP will be increased as required by the Contracting-out Laws (except that, in
respect of a male Member, the GMP will be revalued to Normal Pension Date
(instead of only being revalued at age 65)); and

(b) the pension in excess of GMP will be increased as required by the Revaluation
Laws,

Note: As at the dale of these Rules, the Revaluation Laws require the Plan to provide
increases broadly In line with rise in the cost of living for complete years between the
Member's leaving Service and Normal Pension Date. However, these increases are limited
to a maximum of 5% a year compound for pension that is atlributable to Pensionable
Service before 6 April 2009 and 2.5% a year compound for pensions that are attributable to
Pensionable Service on and after 6 April 2009,
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Choices for early leavers

Early pension

A Member antitled to a preservad pansion may, with the consent of the Truslees, choose Lo
start receiving it bafore Normal Pension Date (but not before reaching age 55), uniess the
Member is suffering from Incapacity).

If the pension starts before Normal Pension Date, the pension will be calculated as
described in Rule 8 (early leavers = preserved pension), except that:

8.1.1  the GMP portion will be revalued to the date of payment (rather than only at GMP
State pension age in accordance with the Contracting-out Laws); and

9.1.2 the pension will be reduced for early payment on a basis certified as reasonable by
an actuary.

The Trustees must be reasonably satisfied that the banafits (including death benefils) for a
Member who retires early are at least equal in value {o the benefits thal would olherwise
have been provided for the Member under the Plan and allowing for any "anti-franking”
requirements as described in Chapter 3 of Part 4 of the Pension Schemes Act 1993,

Late pension
A Member entitled to a preserved pansion may, with the consent of the Trustees, choose to
starl receiving It after Normal Pension Date,

If the pension starts after Normal Pension Date, it will be increased for late paymant on a
basis certifiad as reasonable by an acluary,

The Trustees must be reasonably satisfied that the benefits (including death benefits) for a
Member who chooses a late pension are at least equal in value to the benefits that would
otharwise have been provided for the Member under the Plan,

Right te transfer or buy-out

A Member who leaves Service with a preserved pension at least a year before Normal
Pension Date can require the Trustees to use the cash equivalent of his or her benefits
(including death benefits) ta buy one or more annuities, or to acquire rights under another
pension scheme, in accordance with the Transfer Value Laws,

Where the Trustees have used the Member's transfer value as described in this Rule 8.3,
they will be discharged from any obligation to provide benefils to which the transfer value
related.

Choices at retireament

A Member entitled to a preserved pension may choose to give up pension for a lump sum,
as described in Rule 5 (lump sum at retirement),
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10 Early leavers rejoining

It may ba that a Member leaves Service and later returns. If so, the Member will be treated
for the purposes of the Plan in the same way as any other new Employee. In particular, the
Member will not be treated as in Pensionable Service after the break unless he or she
rejains the Hewlett-Packard Section of the Plan (which the Member can do only with the
specific permission of the Principal Employer and the Trustees, as mentioned in Rule 2
(joining the Hewlett-Packard Section)).

If a Member leaves Sarvice and later rejoins, each period of Pansionable Service will be
treated separately unless the Principal Employer and the Truslees agree otherwise.

Note: A Member does not leave Sarvice on a change of employment from one Employer
participating In the Hewlelt-Packard Section to another, In those circumstances, the
Mambar's Service will ba trealed as continuous unless there is a break.,
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1 Members away from work

11.1  General rule

A Member who is away rom work will normally be treated as having left Service If he or
she stops receiving contractual pay from the Employers. The Principal Employer and the
Trustees may, however, agree to treat any Member who is away from work or on
secondment as still in Service for so long as they think fit,

The Principal Employer and the Trustees may agree special terms (consistent with the
Contracting-out Laws) to apply to any Member's contributions and benefits for any period
during which the Member is away from work. Any agreed special lerms will be notified to
the Member,

If the Member is away from work, with the agreement of his or her Employer, on an
extended leave of absence, the Member will be treated as still in Service, other than for the
purposes of Rule 4.4 (early retirament through Incapacity), but will nol acerue Pensionable
Service and will not be requirad to contribute to the Plan, On his or her return to work, the
lwo perods of Pensionable Service will be freated as continuous (but excluding the
duration of the break)

If the Member's absence from work is due to family leave, Rule 11.2 (family leave) will
apply.

11.2 Family leava

In this Rule 11.2, the terms references to maternily, paternity and adoption leave, and to
parental and shared parental leave, mean the same as in the Employment Rights Act
1996,

Ordinary family leave

A Member will be treated as still in Service during any period of ordinary maternity,
paternity or adoption.

Members who receive pay from their Employer for these periods must pay contributions on
the amount received. Members who recelve no pay de not have o pay contributions, A
Member's benefits for these periods will, in any event, be calculated as if the Membear had
worked normally and received the normal pay for doing so.

Additional paid family leave

Members will also be freated as still in Service during any other period for which they
receive pay from their Employer and which, for the purposes of Schedule 5 to the Social
Security Act 1989 (equal treatment for men and women), is a period of matarnity, paternity,
adoption or shared parental leave or absence from work for other family reasons.

In each case, the Mamber must pay coniributions on the pay received,

In the case of paid maternity, paternity, adoption and shared parantal leave, the Membaer's
benefits will be calculated as if he or she had worked normally and received the normal

pay for doing so.

In the case of any other period of paid family leave, the Member's benefits will be based on
the pay received, unless the Employer and the Trustees agree other larms that are no less
favourable to the Member.
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Additional unpaid family leave

Members will nermally be treated as having lefl Service at the starl of any period of unpaid
additional maternity, patarnity or adoption leave, shared (or other) parental leave or
absence from work for other family reasons, However;

11.2.1  the Principal Employar and the Trustees may agrea to treat a Mamber as still in
Pensionable Service, for some or all purposes of the Bank of Ireland Section of the
Flan, in which case they will also agree terms to apply to the Member's
contributions (if any) and benefits for the period,

11.2.2 if the Mamber returns to work and rejoins the Hewlett-Packard Section of the Plan
at the end of the period (including if the period is parental leave or absence for
other family reasons), the Member's Pensionable Service before being treated as
having left Service and after rejoining the Plan will be treated as continuous (bul
axcluding the break);

11.2.3 If a Member dies during a period of additional maternity, paternity or adoption
laave, or shared parental leava, Rules 8 (lump sum payabla on Member's death)
and 7 (pensions for Spouses and children) will apply as if the Member had returned
to work immediately before dying;

11.2.4 If a Member is unable to return to work because of Incapacity at the end of
maternity, paternity or adoption leave, or shared parental leave, Rula 4.4 (early
retirement through Incapacity) will apply as if the Member had left Service because
of Incapacity on the date when they would otherwise have returned to work.
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12 General rules about pensions
12.1 Payment of pensions
Pensions are payable monthly in advance, except that the Trustees may pay small
pensions less often. Where pensions are payable In advance, no part repayment is
necessary on the pensioner's death for the month in which ha or she diad.
12.2 Pension increases
1221 Dates of increases
Any increases to pensions will lake effect each year on a date decided by the
Trustees. The intervals between increases will not exceed 12 months.,
1222 Rates of increases
Any part of a pension in paymeant that is attributable to Pensionable Service on or
after 6 April 1997 will increase in each year in accordance with the requirements of
Section 51 of the Pensions Act 19495,
The remainder of the pension will increase in each year by the lower of 3% and the
percentage increase in the retall prices index during a reference period ending on
31 Decamber,
In the case of a Member who |oined the Plan before 6 April 1997, any Member's
pension under Rule 4.4 (early retirement through Incapacity) and any pensions
payable on a Member's death in Service will be freated as attributable to
Pensionable Service on and after 6 April 1997, except to the extent that they are
attributable to actual Pensionable Service before that date,
If an interval between increases is less than 12 months, the increase will be an
appropriate proportion of the full increase described above,
12,23 GMPs in payment
Where a GMP is payable, the increase described above will apply only to the
pension In excess of the GMP, The part of the GMP that is attributable to earnings
for the tax vears from 1988-89 lo 1996-97 will increase in each year by Lhe
percentage specified in any order made by the Secrelary of Slale under Section
109 of the Pension Schemes Act 1993 (which is approximately equal to the
percentage rise in the cost of living in each year, with a maximum of 3% a year).
The remainder of the GMP will nol increase.
12.24 Review of pensions
Pensions will be reviewed by the Principal Employer regularly and may be further
increased by such amount and at such times as the Principal Employer decides
with the consent of the Trustees (given after considering actuarial advice).
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12.2.5 Pensions to which this Rule does not apply

Increases under this Rule 12.2 do not apply to any pension or part of a pension
which is derived from additional voluntary contributions or under Rule 4.5
(additional benefits), provided under General Rule 7.3 (discretionary benefits),
exchanged (including that part of a Spouse's or Dependant's pension which is
attributable to such a pension which has beaen exchanged) in accordance with Rule
7.6 of the General Rules (pension increasa exchange option) or provided under
General Rule 11,1 (transfers from other pension schemes and arrangements).
Those pensions will increase in accordance with the terms on which they were
granted or exchanged,
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13.1

13.2

Hawlatt-Packard Section - Bank of Ireland Members

Special provisions for certain Members

Members who left Service before the date of this deed

The banefits for Members who lefl Service before the date of this deed (and the benefils
payable on their death) will be as described in the provisions of the Plan in force previously
from time to time. However, the benefits will be paid as described in these Rules, and Rule
6.5 (payment of lump sum death benefits) and the General Rules will apply In place of any
carresponding previous provisions of the Plan. In particular, General Rula 5.5 (lax slatus of
the Plan) will apply so that, if the Trusteas would otherwise be required to make a payment
that would be "unauthorised” by virlue of Section 160 of the Finance Act 2004, the paymant
will be treated as discretionary and will not be made unless the Trustees and the Principal
Employer agree otherwise (which they need not do).

Members who have worked part time

This Rule 13.2 applies when calculating benefits for Members who have worked part time
during any period of Pensionable Service, The aim Is lo provide benefits for part-time work
that are proportionate to the corresponding benefits for full-time work.

The benefits relating to part-time employment will be calculated as sel out below and
notified to the Member.

13.2.1 Calculation of Pensionable Service
Pensionable Service Is equal to:
(A/37.5)x B
whare: A= the actual hours worked per week as a parl-time employee, and

B= the actual period in years and manths of the Member’'s Pensionable
Saervice whilst he or she worked as a part-time employee.

It may be thal the actual hours worked per week as a part-time employae differ for
separate periods of employment. If so, separate calculations shall be made in
raspect of each such period and the aggregate of the results of each such
calculation shall be used for the purpose of determining total Pensionable Service.

13.2.2 Calculation of base salary

Base salary (for the purposes of calculating a Member's Final Pensionable Salary
only) is aqual to:

(37.5/A)x C

whera: A= the actual hours worked per week whilst the Member workad as a
part-time employee,; and

C= the Member's base salary recelved from the Employer, as
described In the definition of "Final Pensionable Salary” in Rule 1
(meaning of words used), whilst the Member worked as a part-time

amployée.
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13.2.3 Prospective service

Where prospective service is used In the calculation of a benefit under these
Rules, such as in Rule 4.4 (early retirement through Incapacity) and Rule 7.4
(Member dies in Service), the Trustees will calculate these benefits as they
consider appropriate after taking account of the number of hours a week worked by
the Member from time to time.

13.3 Members who joined the Plan before 1 June 1989

In the case of Members who are deemed {o have joined the Plan before 1 June 1989, the
referances to the Earnings Cap do not apply. The Principal Employer may allow the
Trustees to treat a Membar who is desmed to have joined the Plan before 1 June 1989 as
if he or she had joined after that date,
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Digital Section

Digital Section
1 Meaning of words used

In this Section, the following words have the meaning set out in this Rule 1. Other words
have the same meanings as in General Rule 1 (meaning of words used).

“5% LPI Member" means a Member who has chosen, with effect from 1 July 2005, to
increase his or her basic contributions under Rule 3.2 (contributions by Mambers) in order
to receive additional pension Increases as described in Rule 12.2.2 (rates of increases).
The Principal Employer will notify the Trustees if a Member has made this choice.

"Digital Employer” means an Employer that participates in the Digital Section.

“Digital Member” maans a person who has joined the Digital Section for retirement
benefits under Rule 2 (joining the Digital Section) or who transferred from the Digltal
Pension Plan on 1 October 2006 as described in Rule 13.4 (Members who transferrad
from the Digital Pension Plan on 1 October 2006).

“Digital Pension Plan” means the Digital Pension Plan governad by a definitive trust deed
and rules dated 16 June 2004,

“Final Pensionable Salary" means the highest amount of Pensionable Salary received by
the Member from the Employer during a period of twelve consecutive months in the 60
complete and consecutive months immediately preceding the date the Member leaves
Service,

If a Member was not in Pensionable Service for twelve months, Final Pensionable Salary
will be determined by reference to the annual equivalent of Pensionable Salary received by
the Member during the Membaer's Pensionable Service.

‘Incapacity’” means physical or mental impairment that prevents (and will continue to
pravant) tha Member from following his or her normal occupation or seriously impairs his or
her earnings capacity. Before deciding whether a Member |s suffering from Incapacity, the
Trustees must obtain evidence from a registerad medical practitioner that the Member is
(and will continue to be) incapable of carrying on his or her occupation, The Trustees'
decision as lo whether a Member is suffering from Incapacity will be final,

"Member” means a Digital Member, unless the context suggesls otherwise,
“Normal Pension Date” means the Member's 65th birthday.
“Pensionable Children” has the meaning set oul in Rule 7.2 (children's pension).

‘Pensionable 3alary’ means the Member's annual rate of basic salary from the
Employers less an amount equal to 1% times the annual basic State pansion for a single
person. Both the annual rate of basic salary and the single person’'s annual basic Stale
pension are determined as at the date of joining and then at each following 1 July.

“Pensionable Service” means lhe Mamber's Service after joining the Digital Section. If the
Member transferred from the Digital Pension Plan on 1 October 2006, Pensionable Service
will also include any Pensionable Service credited o the Member under the Digital Pension
Plan before 1 October 2006. Pansionable Sarvice does not include any period during
which the Member has opled oul of the Plan or ceased lo be eligible (o accrue benefits
under the Plan or otherwise chosen not to accrue benefits under the Plan.
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23

Digital Section

Joining the Digital Section

Joining

The Digital Section Is closed to new entrants,

A Digital Section Member who leaves Service will only be permitted to rejoin the Digital
Section with the consent of the Principal Employer and on such terms and conditions as

the Principal Employer may decide. If a Member does rejoin, the Member's benefits will be
calculated in accordance with Rule 10 (early leavers rajoining).

Ceasing to be eligible
A Member in Service will cease to be eligible if:

2.21  his or her contract of service is varied so that he or she is no longer eligible for
membership; or

2.2.2 it would ofherwise be unlawful to allow the Member to conlinue accruing benefits
under the Flan,

The Member will be treatad as having left Service immediately on ceasing to be eligible.

Opting out
A Member in Service may, at any time, opl out of the Plan by giving notice to the Employer
and the Trustees,

The Member will be treated as having lelt Service on the day the notice expires.

If a Member's pension starts after Normal Pension Date, it will be increased for lale
payment on a basis certified as reasonable by an actuary.

A Member who opts out of the Plan may rejoin only with the specific permission of the
Principal Employer and the Trustees and subject to the requirements of Rule 2.1 (joining).

Note: General Rule 9 applies o Enhanced Protection Members who previously opted out
and remain employed by an Employer,
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3.2

Digital Section

Contributions to the Plan

Contributions by Employers

Each Digital Employer must contribute te the Digltal Section In respect of Members who
are or have been amployad by it at such rate as the Principal Employar determines from
time to time after considering actuarial advice. However, If and to the extent required by
Part 3 of the Pensions Act 2004 (scheme funding), each Digital Employer will agree these
matters with the Truslees,

Contributions by Members

Subject to the following paragraphs of this Rule 3.2, each Member in Service must
contribute to the Digital Section al the annual rate set out below or at such other rate as
the Principal Employer may determine from time to time. The Employer will deduct these
contributions from the Member's earnings and pay them to tha Trustees.

Note: This Rule 3.2 is modified for Members who participate in salary sacrifice for pension
contributions: see Genaeral Rule & (salary sacrifica).

321 Contribution levels
Each Member must contribule at one of the following contribution levels:
(a) 14% of Pansionable Salary (the "basic contribution laval®);

Note: Batween 1 April 2010 and 5 Aprll 2016, the basic contribution level was 12%
of Pensionable Salary. Batwean 1 February 2008 and 31 March 2010, the basic
contribution level was 9% of Pensionable Salary. Prior o 1 February 2008, the
basic contribution level was such percentage of Pensionable Salary as the
Trustees and the Principal Employer agreed and nolified to the Member,

(b) 11% of Pensionable Salary (the "middle contribution level”);

Note: Between 1 April 2010 and 5 April 2016, the middle contribution level was 9%
of Pensionable Salary,

(€) 8% of Pensionable Salary (the "lower contribution level");

Note; Between 1 April 2010 and 5 April 2016, the lower contribution level was 6%
of Pensionable Salary. Between 1 February 2007 and 31 March 2010 the lower
contribution level was 3% of Penslonable Salary unless otherwise agreed between
the Principal Employar and Trustees and nolified o tha Membaer.

(d) 5% of Penslonable Salary (the “tier 4 contribution level”), or

Note: Betweaen 1 April 2010 and & April 2016, the tier 4 contribution level was 3%
of Pensionable Salary.

(&) 2% of Pensionable Salary (the "tier 5 contribution level”),

Mot all contribution levels are available to all Members. The Principal Employer and
the Trustess delermine which levels are available ta which Members and Membars
are notified of the contribution levels available to them,
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The Member must notify the Principal Employer of the contribution level he or she
wishes to make. Membears who do not choose a contribution level will contribute at
such rate as the Principal Employer and the Trustees agree and nolify fo the
Member,

3.2.2 Additional contribution for a 5% LP1 Mamber

It may be that a Member has chosen to be a 5% LPI Member. If 50, he or she must
contribute an additional 2.5% of Pensionable Salary.

Note: This additional 2.5% is payable in addition to the contribution level described
in Rule 3.2.1.

3.23 Additional contributions for increased death in Service lump sum

It may be that a Member has electad to be eligible for the increased lump sum
death benefit under Rule 6.2 (Member dies in Service). If so, he or sha must
contribute such additional amount as the actuary advises is necessary to provide
tha banafit.

3.2.4 Other special cases

(i) If a Member has been in Service for only parl of a month, his or her
coniribution will be abated proportionately.

(i) If a Member is in part-ime employment, Rule 13.2.3 (Member
contributions) will apply for the purposes of calculating his or her monthly
contributions.

{iii) It a Member is absent from work for family leave reasons, Rule 11.2 (family
leave) shall apply.

(iv) If & Member receives benefits under the Principal Employer's long=term
disability scheme, the Member's contribution is reduced by 50% or such
other amount determined by the Principal Employer and notified to the
Member and the Truslees.

(v) If a Member is absent from work other than for reasons specified in (iii) and
(iv) above, Rule 11.1 (Members away from work — Ganeral rula) shall apply.

(vi) Il a Member is on secondment overseas, the Member's Penslonable Salary
will be a notlonal salary amount as nofified by the Principal Employer to the
Trustees.

(viiy  For any period during which the Member participates in salary sacrifice for
pension contribution purposes, General Rule 6.3 (salary sacrifice - payment
of contributions) will apply, and the Member will be treated, for the purpose
of caleulating his or her pensions under Rule 4.1 (normal retirement), as if
he or she were contributing at the rate which the relevant Employer
contributes, for pension contribution purposes, in respect of the Member.
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Additional voluntary contributions by Members

A Member in Service may pay additional voluntary contributions (“AVCs") to the Digital
Section on the basis set out In Rules 3.3.1 (Money Purchase AVCs) and 3.3.2 (Additional
Final Salary AVCs). These benefits will be additional to the other benefits described in

these Rules,

The Trustees may impose any condition they think reasonable (including as to amounts
that can be paid, the time at which payments can be made, and the method of payment).

Note: General Rule 6 (salary sacrifice) may apply to a Member's AVCs if the Principal
Employer and Trustees agree,

334

Money Purchase AVCs

Each Member's AVCs may be invested separately from the other assets of the
Saction. The Trustees will notify Members of the investment options which are
available in respect of AVCs and the Trustees will invest a Member's AVCs In
accordance with any wishes made known to the Trustees. If a Member doas not
notify the Trustaes of his or her investment cholce, the application to pay AVCs will
be incomplete and the Trustees will return the Member's AVCs to the Membaer.

Each Member's AVCs will be used to provide benefits on a money purchase basis
(and are consequently included within the Member's Money Purchase Assets) for,
or in respect of, the Membar,

The Member may decide the form of these benefits subject to any restrictions the
Trustees may decide and the benefit being "authorised” for the purposes of Part 4
of the Finance Act 2004, They are also subject to any restrictions on the payment
of a retirement lump sum which the Trustees and the Principal Employer may
agree lo apply. This, however, does not affect the rights of any Member who,
before 6 April 2006, already had a right to take a retirement lump sum from his or
har AVCs.

If the Member's AVCs are used at the same time as the Member starts to recelve a
pension under Rule 4 (pensions for Members) or Rule & (early leavers — preservad
pension), the maximum retirement lump sum payable may be calculated by
reference to all of the Member's benefits coming inte payment at that time and a
greater proportion of the Member's AVCs pald as a retirement lump sum
accordingly.

A Member may choose whether his or her pension is secured with an annuity
contract (in which case the Member must be given an oppertunity to select the
insurance company) or provided through the Plan (unless the Principal Employer
and the Trustees agree to withdraw this second option),

If a Member so requests, the Trusteas may make a payment to the Member's

financial adviser from the proceeds of the Member's AVCs. The paymeant must ba
authorised for the purposes of Part 4 of the Finance Act 2004.

Note: If a Member dies before he or she slarls to receive a pension, the Trustees
will use his or her Money Purchase AVCs to pay a lump sum as described in Rule
6.2,3 (Member dies in Service) or Rule 64.2 (Member dies with a preserved
pansion that has not started), as appropriate.
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3.3.2  Additional Final Salary AVCs

A Member can pay Additional Final Salary AVCs at an annual rate of up o 20% of
Pensionable Salary. The Member's AVCs will ba used to provide benefils as
follows:

(i) in respect of each year of Pensionable Service (and an additional
proportion for such additional complete month) during which the Member
has paid AVCs at the rate of 2.5% of Pensionable Salary, additional
pension equal to 1/300™ (0.33%) of Final Pensionable Salary; and

(i) if the Member pays AVCs at a rate in excess of 2.5% of Pensionable
Salary, the additional pension under (i) above will be increased by such
amount as an actuary in consultation with the Trustees and the Principal
Employer advises.

The Member may, with the consent of the Trustees and the Principal Employer,
also choose to give up the additional pension provided in respect of his or her
Additional Final Salary AVCs in accordance with Rule 5.1 (lump sum).

Note: If a Member dies before he or she starls to receive a pansion, the Trustees
will use his or her Additional Final Salary AVCs to pay a lump sum as described in
Rule 6.2.2 (Member dies in Service) or Rule 6.4.1 (Member dies with a preserved
pansion that has not started), as appropriate.

Note: A Member making Additional Final Salary AVCs can only starl, increase,
reduce or stop the level of AVCs payable once every 12 months, unless otherwise
agreed by the Principal Employer and the Trustees.
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Pensions for Members

Normal retirement

A Member who leaves Service al Normal Pansion Date will receive a pension for life at an
annual rate equal to:

411 inthe case of a Member who has contributed at the basic contribution level, 1/60th
of Final Pensionable Salary for each complete year of Pensionable Service during
which the Member paid contributions at the basic contribution level, plus an
additional 1/720th for each additional complete month;

41.2 in the case of a Member who has contributed at the middle contribution level,
1/67th of Final Pensionable Salary for each complete year of Pensionable Service
during which the member paid contributions at the middle contribution level, plus
an additional 1/804th for each additional complate month;

4,1.3  inthe case of a Member who has contributed at the lower contribution level, 1/72nd
of Final Pensionable Salary for each complete year of Pensionable Service during
which the Member pald contributions at the lower contribution level, plus an
additional 1/864th for each additional complete month;

414 In the case of a Member who has contributed at the tier 4 contribution lavel, 1/84th
of Final Pensionable Salary for each complete year of Pensionable Service during
which the member paid contributions at the tier 4 contribution level, plus an
additional 1/1008th for each additional complete month; and

41.5 inthe case of a Member who has contributed at the tier 5 conltribution level, 1/96th
of Final Pensionable Salary for each complete year of Pensionabla Service during
which the Member paid contributions at the tier 5 contribution level plus an
additional 1/1152nd for each additional complete month.

Il a Member has Pensionable Service falling within more than one of Rules 4.1.1 1o 4.1.5,
each period of Pensionable Service will be calculated separately to determine the
Mamber's pension.

It may be that the Member's total Pensionable Service exceeds the aggregate of the
Member's Pensionable Service taken into account as described in this Rule 4.1, If so, the
Trustee will credit the Member with an additional period of Pensionable Service calculated
on a basis the Trustees and the Principal Employer determine to be fair (taking account of
any limits provided elsewhere in these Rules).

Note: The Member's pension, however, will not be less than the minimum described in
Rule 13.5 (minimum pension in respect of contracted-out Service). In addition, if the
Member joined the Digital Pension Plan before 1 July 1988, Rule 13.3 (Members who
joined the Digital Pension Plan before 1 July 1988) may apply.

Note: In 2008, the Trustees and Principal Employer agreed to treat certain Members who
were contributing at the then lower contribution level as if the Member had paid
contributions at the basic contribution level. Such Members agreed to make such
additional contributions as the Principal Employer and the Trusiees decided wera
appropriate to take account of this special treatment.
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4.3

4.4

Digltal Section

Late retirement

A Member who stays in Service after reaching Normal Pension Date will receive a pansion
on leaving Service,

The pension will be calculated as described in Rule 4.1 (normal retirement), based on all
tha Member's Pensionable Service up to the date of leaving,

Early retirement

A Member who leaves Service before Normal Pension Date but after reaching age 55 may
choose lo receive an immediate pension. However, the consent of the Principal Employer
is required if the Membar is younger than 60.

The pension will be calculated as described in Rule 4.1 (normal retirement) but will then be
reduced for early payment before age 80 by:

431 3% for each month between early retirement and age 60; or

432 such other percentage advised by an actuary and agreed by the Principal
Employer,

The Trustees must be reasonably satisfied that the benefits (including death benefits) for a
Membar who retires early under this Rule 4.3 are at least equal in value to tha benafits to
which the Member would otherwise have become entitled on leaving Service. If a Member
retires at age 60 or above bul before his or her Normal Pension Date, the pension should
be increased by such amount as Is required by the “anti-franking” provisions as described
In Chapter 3 of Part 4 of the Pension Schemes Act 1993.

If the Member is leaving because of Incapacily, this Rule 4.3 does not apply, Rule 4.4
(early retirament through Incapacity) applies instead.

Early retirement through Incapacity

A Member who leaves Service before Normal Pension Date because of Incapacity may,
with the consent of the Principal Employer, choose an immediale pension.

The pension will be calculated as described In Rule 4.1 (normal retirement) but as if
Pensionable Service included the period between the Member leaving Service and Normal
Pension Date. The pension will then be reduced for early payment on a basis certified as
reasonabla by an acluary.

Until Noermal Pension Date, the Trustees may from time to time require avidance of the
Member's continuad Incapacity. If not satisfied, the Trustees may reduce the Mamber's
pension or suspend it for any period or periods before Normal Pension Date (in which case
the pension may also be reduced). The Principal Employer may also request the Truslees
lo vary or suspend payment following a change in the relevant circumstances of the
Member.

The Trustees must be reasonably salisfied that the benefits (including death benefits) for a
Member whao relires under this Rule 4.4 are at least equal in value to the benefits to which
the Member would otherwise have become entitied on leaving Service.

Note; That part of the pension calculated by reference to a period of prospective service
(i.e. the period betwean tha Membaer leaving Service and Normal Pension Date) will be
calculated using the accrual rate applicable lo the Member at the date the Member leaves
Service,
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Additional benefits
The fallowing benefils are payable in addition to any olher benefits payable under this Rule
4:

451  benefils payable in respect of a Member's Money Purchase Assets;

452 benefita (to the extent that they do not form part of the Member's Money Purchase
Assels or are otherwise included already within the Member's Pensionable
Service) payable in respect of a Member's transfer in where the Trustees have
accapted a transfer payment in respect of a Member (other than a transfer from the
Digital Pension Plan) in accordance with General Rule 11.1 (transfers from other
pension schemes and arrangements).

The benefits described in Rules 4.5.1 and 4.5.2 will be on a basis decided by the Trustees
after considering advice from an actuary (except that AVCs will be provided in accordance
with Rule 3.3 (additional voluntary coniributions by Members)).

Note: If a Member dies before he or she starts to receive a pension, the Trustees will use
the Money Purchase Assets (other than AVCs) and/or the assets or surrendaer value from
any transfer in, as appropriate, to provide benefits in respect of the person concerned as
they decide are appropriale afler considering advice from an actuary. AVCs will be used to
provide such benefits in accordance with Rule 3.3 (additional voluntary contributions by
Members).

Note: Any benefits provided on a discretionary basis in accordance with General Rule 7.3
(discretionary benefits), which are not otherwise coverad by Rule 4.5.1 or 4.5.2, will be
provided on terms on which they were granted,
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Retirement choices

Lump sum

A Member may give up pension for a lump sum payable when his ar her pension Is due to
starl. Where a pension altributable to different periods of Pensionable Service is subject to
different terms (in particular in respect of pension increases), tha Mamber's pansion given
up by the Member will ba in the proportion which each perlod of Penslonable Service bears
to lotal Pensionable Service unless the Trustees decide otherwise,

Subject to such restrictions as the Trustees may determing, a Member may choose a lump
sum of any amount up fo the maximum permitled as a "pension commencement lump
sum” under Parl 4 of the Finance Act 2004, However, the Member must keap a pansion of
at least aqual to hia or har GMP,

The Trustees will convert pension to lump sum en a basis certified as reasonable by an
acluary.

Optional Dependant’s pension

A Member may give up part of his or har own pansion before it starts o provide a pension
on his or her death for one or more Dependants (who, for the purposes of this Rule 5.2,
include (i) a Spouse and (i) a child of the Member who Is aged under 23, or who is over 23
and who, in the Trustee's opinion was dependant on the Member at the date of the
Member's death due lo mental or physical impairment),

A pension payable under this Rule 5.2 will be paid in addition to any survivor's pansion to
which the recipient is entitied under Rule 7 (pensions for Spouses and children).

However, the Member must keep a pension at least equal to his or her GMP and the total
of all Dependants’ pensions under the Section cannot exceed the maximum permitted
‘dependants’ scheme pension” under Part 4 of the Finance Act 2004.

The Trustees will convert the Member's pension to Dependant's pension, having
considarad actuarial advice.

This chalce will enly take effect if;

521 both the Member and the nominated Dependant survivas until his or her pension is
due to start; and

522 any Dependant (including a Spouse or qualifying child of the Member as describaed
above) remains a Depandant, Spousa or qualifying child of the Member until the
Member's pension s due to start,

A Member who Is in Service or who retires before Normal Pansion Date and wishes lo
cancel his or her alaction to give up pension may do so with the Trustees’ consent. In such
case, the Member may then choose to give up pension again for a nominated Dependant.

A Member may not cancel his or her eleclion to give up pension after the date the pension
starts, If the nominated Dependant subsequently dies before the Member, the reduction in
the Mambaer's pansion will continue to take effect.

A Member's application to give up pension as described above must be made in writing to
the Trustees before his or her pension becomes payable. The Trustess may require
avidence of the Member's good health before accepling the application.

AJAZAT204/2.0/22 Aug 2019

92



6.1

6.2

6.3

Digital Section

Lump sum payable on Member's death

Lump sum death benefit
A lump sum death benefit will be paid if a Member dies;

6.11 in Service; or
6.1.2 within 5 years after starling to recelve a pension; or
8.1.3  with a presarvad pension that has not started.

The benefit will be calculated as described in Rule 6.2 (Member dies in Service), 6.3
(Member dies within 5 years after pension starts) or 6.4 (Member dies with a preserved
pension that has not started) (as appropriate) and paid as described in Rule 6.5 (payment
of lump sum death benefits). However:

(i) no benefit will be paid under this Rule 6 if there are no surviving Beneficiaries (as
defined under Rule 6.5 (payments of lump sum death benefits)) when the Member
dies; and

(i) no benefit will be paid under Rule 6.2.1 if a lump sum death benefit is payable from
a saparate Hewletl-FPackard operated trust, schama or arrangemant (astablished
for the sole purpose of providing lump sum death benefils payable on an
Employee’s death in service), in respect of the death of the Member.

Member dies in Service
If the Member dies in Service, the benefit will be equal to:

.21 3 times the Member's annual rate of basic salary as at tha date of his or her death
of, if the Member was paying increased contributions in accordance with Rule 3.2.3
(additional contributions for Increased death in Service lump sum), 4 times the
Membear's annual rate of basic salary as al the date of death;

6.22 the total contributions paid by the Member under Rule 3.2 (contributions by
Members) and Rule 3.3.2 (Additional Final Salary AVGE), without interest; and

623 an amount equal to the value of the Member's money purchase AVCs (calculated
under Rule 3.3.1 (Money Purchase AVCs)) at the date of death in respect of
cantributions paid under Rule 3.3.1 (Money Purchase AVCs).

Member dies within 5 years after pension starts
I the Member dies within 5 years after starling to recelve a penslon, the benefit will be
equal to:

6.3.1 lhe pension payments which would have been made during the remainder of the 5-
year period if the Member had not died (but disregarding any future increases),
less

6.3.2 any Spouse's pension payable over tha same period in accordance with Rula 7.5
(Member dies after pension starts),
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Member dies with a preserved pension that has not started
If the Mambar dies with a preserved pension that has not started, the benefit will be equal
to:

6.4.1 the total contributions paid by the Mamber under Rules 3.2 (contributions by
Members) and 3.3.2 (Additional Final Salary AVCs) without interest; and

6.4.2 an amount eqgual to the value of the Member's money purchasa AVCs at the data
of death in respect of contributions paid under Rule 3.3.1 (Money Purchase AVCs).

Payment of lump sum death benefits

The Trustees will pay any lump sum death banafil lo one or more of the Beneficiaries, If
the Trustees decide to pay the banafit to more than one of the Beneficiaries, they will pay it
in such shares as they decide.

The "Beneficiaries” ara:
6.5.1 the Member's Spouse;

6.52 the Member's or Spouse's grandparents and their descandants (and the spouses,
widows, widowers and surviving civil partners of those descendants),

6.53 thae Member's Dependanis;

6.54 any person with an interast in the Membar's astate (but not including the Crown,
the Duchy of Lancaster or the Duke of Cornwall); and

6.55 any person, charity or organisation nominatad by the Mamber in writing to the
Trusteas.

The Trustees may use all or part of the amount payable for the benefit of one or more of
the Beneficlarles, instead of paying it direct to the Beneficiaries concerned.

So long as only Beneficiarias can bacome enlitled to the benefit, the Trustees may:

(i) direct that all or part of the lump sum be held by themselves or other trusteas on
such trusts (including discretionary trusts) and with such powers and provisions
(including powars of selection and variation) as the Trustees see fit; or

(if) pay all or part of the lump sum to the trustees of any other existing trust.

If the Trustees cannot pay the benefit within 2 years after being notified of the Member's
death (or, if the Trustees could have been reasonably aware of the Member's death at an
carlier date, 2 years from thal earlier date), they will transfer it o a separate account
outside the Plan and pay it under this Rule 6.5 as soon as possible afterwards.
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Pensions for Spouses and children

Spouse’s pension
If a Member dies leaving a surviving Spouse, the Spouse will receive a pansion for life.

The pension for a surviving Spouse will be calculated as described in Rule 7.4 (Member
dies in Service), 7.5 (Member dies after pension starls) or 7.6 (Member dies with a
preserved pension that has not starled) (as appropriate). The Spouse’s pension, however,
will not be less than the minimum describad in Rule 13.5 (minimum pension in respact of
contracted-out Servica),

If a Member dies leaving more than one Spouse, the pension payable will ba paid to any
one Spouse or divided between two or any more of them as the Trustees see fit,

However, it may be that the Spouse was separated from and nol dependent upon the
Member at the date of the Member's death. If so, and if the normal Spouse's pension Is
mora than the minimum described in Rulg 13.5 (minimum peansion in respact of contracted-
aul Service), a Spouse’s pension will only be paid If the Trustees see fit,

If the Spouse's pension is payable only if the Trustees see fit, the Trustees may pay a
smaller pension to the Spouse (but not less than the pension calculated in Rule 13.5
{minimum pansion in respect of contracted-out Service)). If tha Trustees pay a smaller
pension to the Spouse, they may (but need not) pay the balance of the normal Spouse's
pension to one or more of the Member's Depandants,

Children’s pension

If a Member dies leaving Pensionable Children, a children's pension will be paid, except
where Rule 7.6.1 (Member dies bafore Normal Pension Date with a preserved pension that
has not started) applies. The pension will be calculated as described in Rule 7.4 (Membar
dies in Service) or 7.5 (Member dies after pension starts) (as appropriate),

*Pensionable Children” are:
7.21  the Member's natural children;

7.22 lhe Member's stepchildren but only If they are financially dependent on the
Member at the date of the Member's death,

7.23  children legally adoptad by the Member, and

7.24  any other children who, in the Trustees’ opinion, were dependent on the Member at
the time of the Member's death and whom the Trustees agree lo treal as

Penzionable Children,

These children are Pensionable Children for so long as they are (a) under age 18, (b)
under age 23 and in full-time education or lraining approved by the Trustees or (c)
suffering from mental or physical disability which renders him or her, in the opinion of the
Trustees, dependent on the Member,

A child who ceases to be a Pensionable Child after the Member's death (or who was nol a
Pensionable Child al the dale of the Member's death) bul satisfles the definition of a
Pensionable Child again (or for the first time) at a later date will be entitled to a children’s
pansion for the remainder of tha relevant period.
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The children's pension will be divided equally betwean the Pensionable Children. Each
child’s share may be paid to the child, or paid to some other person, or o a fixed or
discrationary trust, far the child’s benefit,

Where a Member initially leaves more than 3 Pensionable Children and one of those
children subsequently ceases to be a Pensionable Child, then that child's share of the total
pension will ba divided amongst the remaining Pensionable Children, Once the number of
Pensionable Children reduces to 3, there will be no further redistribution of pension and
each child's pension will finish when that child ceases to be a Pensionable Child. Tha
pension will stop altogether when there is no remaining Pensionable Child.

7.3  Other Dependants’ pansion

If a Member dies and does not leave a Spouse, the Trustees may (but need not) pay a
pension to one or more of the Member's Dependants, The Trustees may calculate the total
pension payable to all Dependants in the same way as they would calculate a Spousa's
pension. Howevaer, the Trusteas may pay a pension of a smaller amount, and may reduce
or stap any pension at any time, as they see fit,

7.4 Member dies in Service
If the Member dies in Service befora Normal Pension Date;

741 the Spouse's pension will be equal lo 60% of the pension the Member would have
racaivaed If he or she had stayed in Pensionable Service until Normal Penslon Date,
based on Pensionable Salary at the date of the Member's death; and

7.4.2 the children's pansion will be equal 1o one fifth of the Spouse’s pension mulliplied
by the number of Pensionable Children up to a maximum of three,

If the Mamber dias in Service on or after Normal Pension Data:

7.43 the Spouse's pension will be equal 1o 60% of the pension the Member would have
recelved If he or she had retired immediately before his or her death without giving
up any pension for a lump sum or a Dependant’s pension on retirement; and

744 lhe children's pension will be equal to one fifth of the Spouse’s pension multiplied
by the number of Pensionable Children up to a maximum of three.

Note: That part of the pension calculated by reference to a period of prospective service
(l.e. the periad between the Mamber's death and Normal Pension Date) will be calculated
using the accrual rate applicable to the Mamber at the date of the Member's death,

7.5 Member dies after pension starts
If the Member dies after starting to receive a pension:

7.5.1  the Spouse's pension will be equal to 60% of the pension payable to the Member at
the date of death or, If the Member gave up pension for a lump sum or a
Dependant’s pension, 60% of the pension that would have been payable if the
Member had not done so; and

7.5.2 the children's pension will be equal to one fifth of a Spouse's pension mulliplied by
the number of Pensionable Children up fo a maximum of 3,
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7.6 Member dies with a preserved pension that has not started

7.6.1  |f the Member dies before Normal Pension Date with a preserved pension thatl has
not started, the Spouse's pension will be equal to 60% of the preserved pension
described in Rule 8 (early leavers - preserved pension), including increases as if
the Revaluation Laws and Contracting-out Laws applied to the period between the
Member's leaving Service and the Member's daath.

7.6.2 |l the Member dies on or after Normal Pension Date with a preserved pension that
has not started;

{1 the Spouse’s pension will be equal to 60% of the penslon the Member
would have received if he or she had retired immediately before his or her
death without giving up any pension for a lump sum or Dependant's
pension; and

(i the children's pension will be equal to one fifth of the Spouse’s pension
multiplied by the number of Pensionable Childran up to a maximum of 3.

7.7 Orphans

If no Spouse'’s or olher Dependant’s pension Is payable, or ceases o be payable, the
children's pension will be doubled,
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8 Early leavers — preserved pension

A Member who leaves Service befora Normal Pension Date without becoming entitled 1o
an immadiate pension will receive a pension for life from Normal Pension Date,

The pension payable from Normal Pension Date will be calculated at the date of leaving as
described in Rule 4.1 (normal retiremeant) and will then ba increased as follows:

(a) the GMP will be increased as required by the Contracting-out Laws; and

(b) the pension In excess of the GMP will be increased as required by the Revaluation
Laws,

Note: As at the date of these Rules, the Revaluation Laws require the Plan to provide
increases broadly in line with the rise in the cost of living for complete years batween the
Member's leaving Servica and Normal Pansion Date. However, these Increases are limited
to a maximum of 5% a year compound for pension that Is attributable to Pensionable
Service before 6 April 2009 and 2.5% a year compound for pension that is attributable to
Fensionable Sarvice on and after 6 April 2009.
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Choices for early leavers

Early pension

A Member entitled to a preserved pension may, with the consant of the Trustees and the
Principal Employer, choosa to start receiving it before Normal Pension Date (but not before
reaching age 55, unless the Member is suffering from Incapacily). However, consent is not
needed if the Member is aged 60 or older.

If the pension starts before Normal Pension Date, the pension will be calculated as
dascribed in Rule 8 (early leavers = prasaerved pension), excapt that:

9.1.1 the GMP will be revalued to the date of payment (rather than only at GMP State
pension age in accordance with the Contracting-out Laws); and

9.1.2 the pension will be reduced for early payment before age 60 by /1% for each
month betwaen aarly ratirameant and age 60 or such other percentage advised by
an actuary and agreed by the Principal Employer.

The Trustees must be reasonably satisfied that the banefits (including death benefits) for a
Member who retires early are at least equal in value to the benefits that would otherwise
have been provided for the Member under the Plan, If a Member retires at age 60 or above
but before his or her Normal Pension Age, the pension may also be increasad by such
amount as is required by the "anti-franking” provisions as described in Chapter 3 of Parl 4
of tha Pansion Schemas Act 1993,

Late pension

A Member enlitled to a preserved pension may, with the consent of the Trustees, choose lo
start recaiving il after Normal Pension Dale.

If the pension starts after Normal Pension Date, it will be increased for lale payment on a
basis certifiad as reasonable by an actuary.

The Trustees must be reasonably satisfied that the benefits (including death benefits) for a
Meamber who chooses a late pension are at least equal in value {o the benefits that would
otherwisa have been provided for the Member under the Plan.

Right to transfer or buy-out

A Member who leaves Service with a preserved pension at least a year before Normal
Pension Date can require the Trustees to use the cash equivalent of his or her benefits
(including death benefits) o buy one ar more annuities, or to acquire rights under another
pension scheme, in accordance with the Transfer Value Laws,

Whera tha Trustaes have used the Membar's transfer value as describad in this Rula 9.3,
thay will be discharged from any obligation to provide benefits lo which the transfer valua
relatad,

Retirement choices

A Member entitled to a preserved pension may choose to give up pension lor a lump sum
or a Dependant’s pansion as described in Rule 5 (retirement choices).
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10 Early leavers rejoining

It may be that a Member leaves Service and later returns, If so, the Member will be treated
for the purposes of the Plan in the same way as any other new Employee. In particular, the
Member will not be freated as in Pensionable Service after the break unless he or she
rejoins the Digital Seclion of the Plan {which the Membar can do only with the specific
permission of the Principal Employer, as mentioned In Rule 2 (joining the Digital Section)),

If a Member leaves Service and later rejoins the Digital Section of the Plan, each period of
Pensionable Service will be treated separately, unless the Principal Employer and the
Trustees agree otherwise,

Note; A Member does not leave Service on a change of employment from one Employer
participating in the Digital Seclion to another. The Member's Service will be treated as

continuous unless there is a break,
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Members away from work

General rule

A Member who is away from work will normally be treated as having left Service il he or
she stops receiving contractual pay from the Employers. The Principal Employer may,
howaver, agree o treat any Member who Is away from work or on secandment as still in
Service for so long as it thinks fit.

The Principal Employer and the Trustees may agree special terms (consistent with the
Contracting-out Laws) to apply to any Member's contributions and benefits for any period
during which the Member is away from work. Any agreed special terms will be notified to
the Member.

If the Mamber is away from work, with the agreement of his or her Employer, on an
exlended leave of absence, the Member will ba treated as still in Service, other than for the
purposas of Rule 4.4 (early retiremant through Incapacity), but will not acerue Pensionable
Service and will not be required to contribute to the Plan. On his or her return to work, the
two perieds of Pensionable Service will be treated as continuous (but excluding the
duration of the break)

If the Member's absence from work Is due to family leave, Rule 11.2 (family leave) will
apply. Rule 3.2.4 (other special cases) may also apply.

Family leave

In this Rule 11.2, references to maternity, paternity and adoption leave, and the parental
and shared parent leave, mean the same as in the Employment Rights Acl 1996,

Ordinary family leave

A Membar will ba treated as still in Servica during any period of ordinary maternity,
paternity or adoption leave.

Members who receive pay from their Employer for thase periods must pay contributions on
the amount received. Members who receive no pay do not have to pay contributions. A
Member's benefits for these periods will, in any event, be calculated as if the Member had
worked normally and received the normal pay for doing so.

Additional paid family leave

Members will also be treated as still in Service during any other period for which thay
raceive pay from their Employer and which, for the purposes of Schedule 5 to the Social

Security Act 1989 (equal treatment for men and women), is a perlod of maternity, paternity,
adoption or shared parental leave, adoption leave, or absence from work for other family

reasons.
In each case, the Member must pay contributions on the pay received.

In tha case of paid maternily, paternity, adoption and sharaed parental leava, the Member's
benelits will be calculated as if he or she had worked normally and received the normal
pay for doing so.

In the case of any other period of paid family leave, the Member's benefits will be based on
the pay received, unless the Employer and the Trustees agree other terms that are no less
favourable to the Member,
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Additional unpaid family leave

Members will normally be treated as having left Service at the start of any period of unpaid
additional maternily, paternity or adoption leave, shared (or other) parental leave or
absence from work for other family reasons. However:

11.21 the Principal Employer may agree to treat a Member as still in Pensionablae
Sarvice, for soma or all purposes of the Digital Section of the Plan in which case
they will also agree terms to apply to the Member's contributions (if any) and
benefits for the period;

11.2.2 if the Member returns to work and rejoins the Digital Section of the Plan at the end
of the period (including If the period Is parental leave or absence for other family
reasons), the Member's Pensionable Service before being treated as having left
Service and after rejoining the Plan will ba treated as continuous (but axcluding the
break);

11.23 If a Member dies during a period of additional maternity, paternity or adoption
leave, or shared parental leave, Rules & (lump sum payable on Membar's death)
and 7 (pension for Spouses and children) will apply as if the Member had returned
to work iImmediately before dying;

11.24 If a Member is unable to return to work because of Incapacity at the end of
maternity, paternity or adoption leave, or shared parental leave, Rule 4.4 (early
ratirement through Incapacity) will apply as if the Member had left Service bacause
of Incapacity on the date when they would otherwise have relurned to work.
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General rules about pensions

Payment of pensions

Pensions are payable monthly in advance, except that the Trustees may pay small
pensions less often. Where pensions are payable in advance, no part repayment is
necessary on the pensioner's death for the month in which he or she died,

Pension increases

1221

12.2.2

12.2.3

Dates of increases

Any increases to pensions will take effect each year on a date decided by the
Trustees, The intervals between Increases will not excead 12-months.

Rates of increases

Any part of a pansion in payment that is attributable to Pensionable Service on or
after 1 July 2005 will increase in each year by the lowar of:

(i) 2.5% per annum; or

(i) the increase In the retail prices index over a 12-month period ending on 31
January.

However, any part of a pension in payment that is altributable o Pensionable
Service between 6 April 1997 and 1 July 2005 will instead increase by the lower of:

(a) 5% per annum; ar

(b) the increase In the retall prices index over a 12 month period ending on 31
January.

Howaver, It may be that a Member has paid additional contributions under Rule
3.2.2 (additional contribution for a 5% LPI Member). If so, the above increase
applying to Pensionable Service between 6 April 1997 and 1 July 2005 will also
apply to a pension in payment attributable to such periods of Pensionable Service
after 1 July 2005,

In the case of a Mambar who joined the Plan before 6 April 1987, any Member's
pension under Rule 4.4 (early retirement through Incapacity) and any pensions
payable on a Mamber's death in Service will be treated as altributable to
Pensionable Service on and after 6 April 1997, except to the extent thal they are
attributable to actual Pensionable Service before that date,

Il an interval belween increases is less than 12 months, the increase will be an
appropriate proportion of the full increase described above,

GMPs in payment

Where a GMP is payable, the increase described above will apply only to the
pansion in excess of the GMP. The part of the GMP that is altributable to earnings
for the tax years from 1988-89 to 1996-97 will increase in each year by the
percentage specified in any order made by the Secretary of Stale under Section
109 of the Pension Schemes Act 1993 (which s approximately equal to the
percentage rise in the cost of living in each year, with a maximum of 3% a year).
The remainder of the GMP will not increase.
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12.2.4 Review of pensions

Pensions will be reviewed by the Principal Employer at least annually and may be
further increased by such amount and at such times as the Principal Employer
decides, acting on actuarial advice.

12.2.5 Pensions to which this Rule does not apply

Increases under this Rule 12.2 do not apply to any pension or part of a pansion
which is darived from additional voluntary contributions (including under Rule 3.3.2
(Additional Final Salary AVCs)), provided under Rule 4.5 (additional bensfits),
provided under General Rule 7.3 (discretionary benefits), or provided under
General Rule 11.1 (transfers from other pension schemes and arrangements).
Those pensions will increase in accordance with the terms on which they were
granted. However, increases on Additional Final Salary AVCs shall apply to
pansions accrued in respect of Pensionable Service after 5 April 1997 and prior to
1 November 2005, In accordance with the court order dated 31 Qctober 2013,
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Special provisions for certain Members

Members whao left Service before the date of this deed

The benefits for Members who left Service before the date of this deed (and the benefits
payabla on thair death) will be as describad in the provisions of the Plan in force previously
from time to time. However, the benefits will be paid as described in these Rules, and Rule
6.5 (payment of lump sum death benefits) and the General Rules will apply in place of any
corresponding previous provisions of the Plan. In particular, General Rule 5.5 (lax status of
the Plan) will apply so that, if the Trusteas would otharwisa be required to make a paymant
that would be "unauthorised” by virtue of Section 160 of the Finance Act 2004, the paymenl
will ba treated as discretionary and will not be made unlass the Trustees and the Principal
Employer agree otherwise (which they need not da).

Members who have worked part time

This Rule 13.2 applies when calculating benefits for Membars who have workad part time
during any period of Pensionable Service, The aim is to provide benefits for part-time work
that are proportionate to the corrasponding benefits for full-time work. The benefits relating
to part-time employment will be calculated as set out below unless the Princlpal Employer
detarmines otharwise.

13.2.1 Calculation of Pensionable Service

Pensionable Service is equal lo:

(A/37.5)x B
where: A= the actual hours worked per week as a part-time employee; and
B = the actual period in years and months of the Member's Pensionabla

Service whilst he or she worked as a part-time employee,

It may be that the actual hours worked per week as a parl-time employee differ for
separate periods of employment. If so, separate calculations shall be made In
respact of each such period and the aggregate of the results of each such
calculation shall be used for the purpose of determining total Penslonable Service,

13.2.2 Calculation of Pensionable Salary

Pansionabla Salary (for the purpose of Rule 13.2.3 (Member contributions) and
calculating Final Pensionable Salary only) is equal to:

(37.5/A)x C

less an amount equal to 1% times the annual basic State pension for a single
person datermined in accordance with the definition of "Pensionable Salary” under
Rule 1 (meaning of words used).

where: A= the actual hours worked per week whilst the Member worked as a
part-tima employaa; and

C= the Member's annual rate of basic salary whilst the Member worked
as a part-time employee.
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13.2.3 Member contributions

For the purposes of Rule 3.2 (contributions by Members) and Rule 3.3.2
(Additional Final Salary AVCs), Pensionable Salary is equal to:

{A/B) x Pensionable Salary adjusted in accordance with Rule 13.2.2 (calculation of
Pensionable Salary)

where: A= the actual hours worked per weaek whilst the Member worked as a
part-time employee; and

B= 375
13.2.4 Prospective service

Where prospective service is used in the calculation of a benefit under these
Rules, such as in Rule 4.4 (early retirement through Incapacity) and Rule 7.4
{(Member dies In Service), the Trustees will calculate these benefits as they
consider appropriate after taking account of the number of hours a week worked by
the Member from time to time.

13.3 Members whe jeined the Digital Pension Plan before 1 July 1988

It may be that a Member's Pensionable Service under the Digital Pension Plan started
before 1 July 1988 and was continuous to 1988. If so, the calculation of the Mamber's
pansion under Rule 4.1 (nermal retirement) will be increased such that each complete year
of Pensionable Service (plus an additional proportion for each additional complete month)
attributable to the Member's continuous Pensionable Service under the Digital Pension
Plan before 1 July 1988 will be at an annual rate equal to 1/50th of Final Pensionable
Salary,

13.4 Members who transferred from the Digital Pension Plan on 1 October 2006

Beneafits will be provided under the Digital Seclion for and In respect of anyone for whom a
transfer payment was made from the Digital Pension Plan to the Digital Section on 1
October 2006. Subject to Rule 13.1 (Members who left Service before the date of this
dead) and tha paragraph below, their benefils are as described In the Digital Section of
these Rules.

Benefits for or in respect of Members who were deferred or pensioner members of the
Digital Pansion Plan immediately before 1 October 2006 will be the same (in amount terms
and options) as would have otherwise been provided under the Digital Pension Plan in
raspact of that parson. However, the benefils will be paid as described In these Rules, and
Rule 6.5 (payment of lump sum death benefits) and the General Rules of the Plan will
apply In place of any corresponding previous provisions of the Digital Pansion Plan. In
particular, General Rule 5.5 (tax slatus of the Plan) will apply so that, if the Trustees would
otherwise be required lo make a payment that would be "unauthorised” by virtue of Section
160 of the Finance Act 2004, the payment will be treated as discretionary and will not be
made unless the Trustees and the Principal Employer agree otherwise (which they need
not da).
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13.5 Minimum pension in respect of contracted-out Service
13.51 Amount of minimum pension

The minimum pension refarred to in Rule 4.1 (normal retirement) and Rule 7.1
(Spouse's pension) is a pension equal to:

(i for Pensionable Service completed before 6 April 1997, any GMP that the
Plan is required lo provide for the Member or Spouse (as appropriata)
under the Contracting-out Laws, and

(i) for Pensionable Service completed on or after 6 April 1997, 1/80th (in
respect of the Member’s pension) and 1/180th (in respect of the Spouse’s
pension) of the Member's Average Qualifying Earnings for each complete
year of the Member's contracted-out Pensionable Service on and after &
April 1997 plus an additional proportion for each additional complete month
(up to a maximum of 40 years),

Nota: With effect from 6 April 2016, Pensionable Service in the Digital Saction is no
lenger contracted out,

13.5.2 Meaning of “Average Qualifying Earnings”

For the purpose of this Rule 13.5, "Average Qualifying Earnings" means
qualifying earnings averaged over the last 3 tax years before the Member leaves
Service or dies, whichever occurs first; and "qualifying earnings” means the same
as in Section 12B of the Pension Schemes Act 1993 (reference scheme) as it
applied on 5 April 2016.

A Member's qualifying earnings for any lax year are broadly equal to 90% of the
Member's earnings between the annual rate of the lower and upper earnings limits
for National Insurance contributions for that tax year.

If the Member was not in Service for 3 years, Average Qualifying Eamings means
qualifying earnings averaged over periods of complete tax years.

13.5.3 Revaluation, increases and early retirement reductions
Pension commences on or before Normal Pension Date

If the Member's pension commeances immediately on leaving Service (er within 12
months of leaving Service) and before Normal Pension Date, his or her pansion will
be as described In Rule 13.5.1(l), except that it will be mulliplied by an early
retirement factor (calculated by reference to Normal Pension Date) advised by an
actuary and calculated on a basis certified by him in accordance with the actuarial
assumptions set out in the Plan's Statement of Funding Principles ("Early
Retirement Factor"). If, for any reason, no assumptions are set out in the
Statement of Funding Principles, the actuary will set the assumplions,

If the Member’'s pension commences more than 12 months after leaving Service
and on or bafore Normal Pansion Date, the amount of the Member's pension
described In Rule 13.5.1(11) will be Increased before payment as if the Revaluation
Laws applied to it for the period between the Member leaving Service and the
Mamber's retirament. The resulling pension (where the Member's pension
commences befora Normal Pension Date) will be multiplied by an Early Retirement
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Factor. If, for any reason, no assumptions are sat out in the Statemant of Funding
Principles, the actuary will set the assumptions.

These amounts will also be Increased in payment under Rule 12.2 (pension
increases) (ignoring any additional increase for 5% LPI Mambers).

Member dies befora Normal Pension Date

If the Member dies before Normal Pension Date, the amount of the Spouse's
pension describad in Rule 13.5.1(i)) will be increased before payment (if the
Mambar left Servica before Normal Pension Date) as if the Revaluation Laws
applied to it for the period between the Member leaving Service and the Member's

death.
The pension In each case will then be increased in payment as follows:

(i) in accordance with the Revaluation Laws (or under Rule 12.2 (pension
increases) (ignoring any additional Increase for 5% LPI Membars) if
greater) for any period between the Member's death and the Member's
Normal Pansion Date; and

(i) under Rule 12.2 (pension increases) (ignoring any additional increase for
5% LPI Members) for any period after the Member's Normal Pension Date,

Member dies on or after Normal Pansion Date

If the Member dies on or after Normal Pension Date, the Spouse's pension
dascribed in Rule 13.5.1(i)) will be Increased before payment (if the Member had
left Service but his or har pension had not started) as if:

(i) the Revaluation Laws applied to it for any period between the Member's
leaving Service and Normal Pansion Dale: and

(i) Rule 12.2 (pension Increases) (ignoring any additional increase for 5% LPI
Members) had applied to it during any period between the Member's
Normal Pension Dale or leaving Service (whichever was later) and the
Member's retirement or death,

Tha resulting Spousa's pension (or tha Spousae's pension described in Rule
13.5.1(ii) where the pension Is not increased before payment) will be increased in
payment under Rule 12.2 (pension increases) (ignoring any additional increase for
5% LP| Members) after the Member's death.

13.5.4 Restriction of minimum Spouse’s pension

The amount described in Rule 13.5.1(ii) will not be included in the minimum
Spousa's pension if:

(i) the marriage or civil partnership ook place after the Member started to
receive a pension; or

(i the Spouse remarries or forms a civil partnership or is living together as
husband and wife or civil partner with a person to whom he or she is not
married and with whom he or she has no civil partnership.
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13.5.5 Effect of minimum pension on other pensions

This Rule 13.5 does not affect the amount of any pension payabla to a child or any
other Dependant.

13.56 Contracting-out Laws

This Rule 13.5 will only operate to the extent it is compliant with the Contracting-
out Laws.
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Executed as a deed by
Hewlett-Packard Limited
acting-by a Director in the presence of;

Witness's signature
Name MARK wolLK S

Address /e WP L4a | Cman read
Rreckeaddh, G2 VRN

Occupation  \Za AL pns Mmﬁ_%n,f

Director:
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